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DRAFT DECISIONS 

OF THE GENERAL MEETING 
 

of 

Philip Morris ČR a.s., 

whose registered office is in Kutná Hora, Vítězná 1, postcode: 284 03,  

identification number: 14803534, registered in the Commercial Register  

maintained by the Municipal Court in Prague, Section B, File 627 

 

(the "Company"), 

 

presented by the Board of Directors of the Company  

in relation to the decision-making outside the General Meeting 

(“per rollam”) 
 

in accordance with Section 418 of Act No. 90/2012 Coll., on Business Corporations 

and Cooperatives (the Act on Business Corporations), as amended (the "Business 

Corporations Act"), in conjunction with Section 19 (1) of Act No. 191/2020 Coll., 

on Certain Measures to Mitigate Impacts of the SARS CoV-2 Coronavirus Epidemic 

on Litigants, Aggrieved Parties, Victims of Crime and Legal Entities and on Amendment 

of the Insolvency Act and the Civil Procedure Code, as amended ("Lex Covid") 

 

 

 

 

 

 

This document only contains the preliminary draft decisions which are not legally 

binding at the time of their publication; they only serve for information purposes vis-

à-vis shareholders and may be modified or amended until they are sent to the 

shareholders on 25 May 2020. The preliminary draft decisions also include a template 

(draft) of the voting form whose purpose is to acquaint shareholders with its 

appearance and which cannot be used for voting. The voting form intended for voting 

will be available to the shareholders at the beginning of the voting, i.e. as of 25 May 

2020. The Board of Directors reserves the right to adjust the wording of the draft 

decisions and voting forms as compared to the preliminary draft decisions  and the 

draft voting form until the day on which the draft decisions are sent to the 

shareholders, i.e. until 25 May 2020. The draft decisions will only become legally 

binding when they are sent to the shareholders on 25 May 2020. 

 

 

Note: The English version of this document is published for informational purposes only. 

The prevailing version of this document is the version published in the Czech language.  
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T h e  d ec i s io n -m ak in g  ou t s i d e  th e  G ene r a l  M ee t i n g  o f  t he  Com p an y co n ce rn s  

t h e  fo l l ow in g  po i n t s :  

 

1 .  A p p ro va l  o f  t he  R epo r t  o f  t h e  Boa r d  o f  Di r ec t o r s  o n  t h e  Bu s in e ss  

A c t i v i t i e s  o f  t h e  Co mp an y;  

2 .  T h e  Su p er v i so r y B o a r d  R epo r t ;  

3 .  A p p ro va l  t h e  20 19  o rd i n a r y f i n an c ia l  s t a t em en t s ,  t h e  2 01 9  o rd in a r y  

co ns o l i d a t ed  f i n an c i a l  s t a t em en t s  and  th e  p ro po sa l  f o r  t h e  d i s t r i b u t i on  o f  

p r o f i t  fo r  t h e  yea r  20 19 ,  i n c lu d in g  an  i nd i ca t io n  o f  t h e  am ou n t  an d  

m et ho d  o f  p aym en t  o f  p ro f i t  s h a r es  ( d i v i dend s ) ;  

4 .  A p p ro va l  o f  t h e  R em un e r a t i on  P o l i c y;   

5 .  E l ec t i on  o f  M r .  P i o t r  A nd rz e j  C e r ek  an d  Mr .  P et r  Šeb ek  t o  t h e  o f f i c e  o f  

m em b ers  o f  t h e  Boa r d  o f  D i r ec t o r s ;  

6 .  A p p ro va l  o f  t h e  ag r eem en t s  on  t he  p e r fo r man ce  o f  t h e  o f f i c e  o f  m em b er s  

o f  t he  Bo ar d  o f  Di rec t o r s ;  

7 .  E l ec t i on  o f  M r .  S t e f an  Bau e r  t o  t h e  o f f i c e  o f  a  m emb er  o f  t h e  Su p e rv i so r y 

Bo a r d ;  

8 .  A p p ro va l  o f  t h e  ag r eem en t s  on  t he  p e r fo r man ce  o f  t h e  o f f i c e  o f  m em b er s  

o f  t he  S up e rv i s o r y Bo a r d ;  

9 .  E l ec t i on  o f  Mr .  S t e f an  Bau e r  t o  t h e  o f f i c e  o f  a  m em b er  o f  t he  Au d i t  

C omm i t t e e ;  

1 0 .  A p p ro va l  o f  t h e  agr eem en t  on  t h e  p e r f o rm an ce  o f  t h e  o f f i c e  o f  m emb er  

o f  t he  Au d i t  C ommi t t e e ;  

1 1 .  A p po in t men t  o f  t h e  Co mp an y ’ s  au d i t o r .  

 

T h e  f o l l o win g  s ch ed u l e s  fo r m i n t eg r a l  p a r t s  o f  t he s e  d ra f t  d ec i s i ons :  

 

1 .  In s t r u c t io ns  fo r  t h e  P er  R o l la m  D ec i s io n -M akin g ;  

2 .  M ain  D at a  o f  t h e  O r d i n a r y F i n an c i a l  S t a t em en t s  o f  t h e  Com p an y f o r  t h e  

2 0 19  C a l en d a r  Y ea r  A cco un t in g  P e r io d  and  m ai n  D at a  o f  t h e  O r d in a r y 

C on so l id a t ed  F in anc i a l  S t a t em en t s  o f  t h e  C om pan y f o r  t he  20 19  C a l en d a r  

Y ea r  Accou n t i n g  Pe r io d ;  

3 .  P ro po s a l  f o r  t h e  Di s t r i b u t i on  o f  P ro f i t  f o r  t h e  Y ea r  20 19 ;  

4 .  D r a f t  R em un e r a t ion  P o l i c y  o f  t h e  C om p an y;  

5 .  T emp la t e  o f  t h e  A gr eem en t  on  t he  P e r fo r man ce  o f  t h e  O f f i c e  o f  M emb er  o f  

t h e  Bo a rd  o f  D i r ec t o r s ,  Memb er  o f  t he  Su pe r v i s o r y Bo a r d  an d  M em b er  o f  

t h e  Au d i t  C omm i t t e e ;  

6 .  D r a f t  V o t i n g  Fo rm  f o r  t h e  C omp an y ’ s  S h ar eho ld e r s  t o  Ex p r es s  T h e i r  

O p in i on s  on  t he  Dra f t  D ec i s io ns .  

 

V o t in g  on  t h es e  d ra f t  d ec i s io ns  w i l l  b e  gov e r n ed  b y t h e  in s t ru c t io ns  fo r  t he  

p er  ro l la m  d ec i s io n -m ak in g ,  w h i ch  f o r m an  i n t eg r a l  p a r t  o f  t he s e  d ra f t  

d ec i s i on s  and  a r e  a t t a ch ed  as  S ch ed u le  1  t o  t h e s e  d r a f t  dec i s io ns .  

 

 

Order of the individual draft decisions: 

 

1. Approval of the Report of the Board of Directors on the Business Activities of the 

Company 

 

D r a f t  d ec i s i on :  
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1 . 1 .  “T h e  R ep or t  o f  t h e  B o ar d  o f  Di r ec to r s  o n  t h e  Bu s i ne ss  A c t i v i t i e s  o f  t h e  

C om pa n y  in  t h e  wo rd in g  su b mi t t ed  b y  th e  C o mp an y ’ s  B oa rd  o f  D i r ec t or s  

i s  h er eb y  a pp ro ved . ”  

 

R eas on in g :  

 

A s  in  t h e  p r ev io us  yea r s ,  t he  Bo a r d  o f  D i r ec to r s  o f  t h e  Com p an y h a s  

p r ep ar ed  and  s ub mi t s  t o  t h e  sh a r eh o ld e r s  t h e  R ep or t  on  th e  Bus i n ess  

A c t i v i t i e s  o f  t h e  Co mp an y i n  a cco rd an ce  wi th  S ec t i on  43 6  (2 )  o f  t h e  

Bu s i n es s  C or po r a t io ns  A c t .  Th e  d i s cu ss io n  o n  and  app r ov a l  o f  t he  

R epo r t  o f  t h e  Bo ar d  o f  Di r ec to r s  o n  t h e  Bus i n es s  Ac t i v i t i e s  o f  t h e  

C om pan y i s  b a s ed  o n  th e  r equ i r em en t s  s e t  o u t  i n  t h e  Bu s in e ss  

C o rp or a t io ns  A c t  an d  th e  C om p an y ’ s  A r t i c l es  o f  As so c i a t i on .  Th e  

R epo r t  o f  t h e  Bo ar d  o f  Di r ec to r s  o n  t h e  Bus i n es s  Ac t i v i t i e s  o f  t h e  

C om pan y i s  pu b l i sh ed  in  a  mann e r  a l l o win g  f o r  r em ot e  acce ss  o n  th e  

f o l lo wi n g  w ebs i t e :  h t tp : / / ww w .p h i l i pm o r r i s . cz ,  i n  s ec t io n  t i t l ed  "For  

s h a r eh o ld e rs " ,  an d  i s  a l so  con t a in ed  in  th e  Annu al  R epo r t  o f  t h e  

C om pan y  f o r  t h e  20 1 9  ca l end a r  yea r  a cco un t in g  p e r i od  ( t he  "An nual  

R epo r t " )  ( s ee  p age  1 6  o f  t h e  An nu a l  R epo r t ) .  T he  Ann u a l  R epo r t  i s  

p u b l i sh ed  in  a  m an n e r  a l l o win g  fo r  r emo t e  acce ss  on  t h e  fo l lo wi n g 

w eb s i t e :  h t tp : / / ww w .p h i l i p mo r r i s . cz ,  i n  s ec t i on  t i t l ed  "Fo r  

s h a r eh o ld e rs " ,  an d  i s  a l so  av a i l ab l e  a t :  

h t t p s : / / ww w .pm i . com / r e so u rce s /d o cs /de f au l t - so u r ce / czech -

m ark e t / i nv es to r s - r e l a t i o n / v yr o cn i -zp r av y/ v yr o cn i -zp r av a -

2 0 19 .p df? s f v r s n =91 ca20 b4 _4 .  

 

Fu r th e rm o re ,  i n  a cco r d an ce  wi th  th e  req u i r em en t  s e t  ou t  i n  S ec t i on  1 18  

( 9 )  o f  t h e  C ap i t a l  M ar k e t  U nd e r t ak ings  A c t ,  t h e  Bo a rd  o f  Di rec to r s  o f  

t h e  Com p an y s u bm i t s  t o  t h e  s h ar eho ld e rs  t h e  Sum m ary  E x p l an a to r y  

R epo r t  con ce rn in g  ce r t a i n  m at t e r s  p u rs u an t  t o  S ec t i on  1 18  (5 )  ( a )  t o  (k )  

o f  A c t  No .  25 6 / 20 04  Co l l . ,  on  Un d e r t ak in gs  o n  t he  C ap i t a l  M ar k e t ,  a s  

am end ed  ( t h e  " C api t a l  Ma rk e t  Un der t ak i ng s  A c t " ) .  T h i s  Sum m ar y 

Ex p l an a t o r y R ep or t  a s  w e l l  a s  t he  Rep o r t  on  Re l a t i on s  b e t ween  t h e  

C on t r o l l i n g  E n t i t y  an d  t h e  Co n t ro l l ed  E n t i t y  an d  b e t w een  t h e  Co n t ro l l ed  

E n t i t y  an d  th e  En t i t i e s  Co n t ro l l ed  b y t h e  S am e C on t ro l l i n g  E n t i t y  ( t he  

"R ep or t  on  R ela t io ns " )  p rep a r ed  pu r s u an t  t o  S ec t i on  82  e t  s eq .  o f  t h e  

Bu s i n es s  C o rp or a t io ns  Ac t  a re  con t a in ed  in  th e  An nua l  R ep o rt ,  and  

a r e  su bmi t t ed  t o  t h e  G en e r a l  M ee t i ng ,  r e sp ec t iv e l y t o  t h e  Com p an y ’ s  

s h a r eh o ld e rs ,  t h r ou gh  th i s  A nn u a l  Rep o r t  ( s ee  p age  140  –  Sum m ar y 

Ex p l an a t o r y R ep o r t ,  pa ge  12 2  –  Repo r t  o n  Re l a t i on s ) .   

 

T h e  Bo a r d  o f  Di r ec t o r s  a l s o  a r r an ged  fo r  t h e  p r ep a r a t i on  o f  t h e  o r d i n ar y 

f i nan c i a l  s t a t em en t s  o f  t h e  Co mp any f o r  t h e  20 19  ca l end a r  yea r  

a cco un t in g  p e r io d  an d  o f  t h e  o r d in a r y co ns o l id a t ed  f i n an c ia l  s t a t em en t s  

o f  t h e  C om p an y f o r  t h e  2 01 9  ca l end ar  yea r  a cco un t in g  p e r i od ,  an d  fo r  

t h e  v e r i f i c a t i on  o f  t h es e  f i n an c i a l  s t a t em en t s  b y a n  au d i to r ,  a l l  

i n  a cco r d an ce  w i th  t h e  r e l ev an t  l ega l  an d  accou n t i n g  r egu l a t io ns  w h i ch  

r eq u i r e  t h e  p r ep ar a t io n  o f  t h e  s a id  d ocu m ent s .  Th e  Boa rd  o f  Di r ec t o r s  

s ub mi t s  t h e  a f o r emen t io n ed  do cu m ent s ,  wh i ch  a l s o  f o rm pa r t  o f  t h e  2 01 9 

A n nu a l  R ep o r t ,  p ub l i sh ed  i n  a  mann e r  a l l o win g  f o r  r emot e  acces s  o n  t h e  

a f o r em en t i on ed  web s i t e  ( t h e  o r d i nar y f i n an c i a l  s t a t em en t s  o f  t h e  

C om pan y f o r  t h e  20 1 9  ca l en d a r  yea r  a cco un t in g  p er io d  a re  av a i l ab l e  o n  

p .  8 3  –  12 1  o f  t he  An n ua l  R ep or t  an d  the  o r d in a r y co n so l ida t ed  f in an c i a l  

s t a t em en t s  o f  t h e  Co mp an y f o r  t h e  2 019  ca l end a r  yea r  a cco u n t i n g  p e r i od  

http://www.philipmorris.cz/
http://www.philipmorris.cz/
http://www.philipmorris.cz/
http://www.philipmorris.cz/
https://www.pmi.com/resources/docs/default-source/czech-market/investors-relation/vyrocni-zpravy/vyrocni-zprava-2019.pdf?sfvrsn=91ca20b4_4
https://www.pmi.com/resources/docs/default-source/czech-market/investors-relation/vyrocni-zpravy/vyrocni-zprava-2019.pdf?sfvrsn=91ca20b4_4
https://www.pmi.com/resources/docs/default-source/czech-market/investors-relation/vyrocni-zpravy/vyrocni-zprava-2019.pdf?sfvrsn=91ca20b4_4
https://www.pmi.com/resources/docs/default-source/czech-market/investors-relation/vyrocni-zpravy/vyrocni-zprava-2019.pdf?sfvrsn=91ca20b4_4
https://www.pmi.com/resources/docs/default-source/czech-market/investors-relation/vyrocni-zpravy/vyrocni-zprava-2019.pdf?sfvrsn=91ca20b4_4
https://www.pmi.com/resources/docs/default-source/czech-market/investors-relation/vyrocni-zpravy/vyrocni-zprava-2019.pdf?sfvrsn=91ca20b4_4
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a r e  av a i l ab l e  o n  p .  3 9  –  81  o f  t h e  A n nu a l  R ep o r t ) ,  t o  t h e  G en e r al  

M ee t in g ,  r e sp ec t ive l y t o  t h e  Co mp an y ’ s  s h ar eho l d e rs .  The  m ain  d a t a  o f  

t h e  o r d in a r y f in an c i a l  s t a t em en t s  o f  t he  C om pan y f o r  t h e  2 0 19  ca l end a r  

yea r  a cco u n t i n g  pe r io d  and  m ai n  d a t a  o f  t h e  o rd in a r y  con so l id a t ed  

f i nan c i a l  s t a t em en t s  o f  t h e  Co mp any f o r  t h e  20 19  ca l end a r  yea r  

a cco un t in g  p e r i od  f o rm  in t eg r a l  p a r t s  o f  t h e s e  d r a f t  d ec i s io ns  and  a re  

a t t a ch ed  as  Sch ed u l e  2  t o  t h es e  d r a f t  d ec i s i on s .  

 

T h e  Co mp an y ’ s  e co n omi c  re su l t  f o r  t h e  20 19  ca l en d a r  yea r  a cco u n t i ng  

p e r i od  i s  a  p ro f i t  o f  C ZK  4 , 03 2 , 15 9 , 20 2 .8 8 .  

 

 

2. The Supervisory Board Report 

 

T hi s  p o i n t  i s  no t  pu t  t o  t h e  vo t e  and  n o  d ec i s i on  i s  t aken  th e r eo n .  Fo r  

t h e  s ak e  o f  co mp le t en ess  and  t h e  e s t ab l i s h ed  p r ac t i c e  o f  t he  C om p an y 

an d  fo r  t h e  pu r po s e  o f  p r op e r l y  i n f o rmi n g  t h e  C omp an y’ s  s h a r eh o ld e rs  

an d  acq u a i n t i n g  them  wi th  th e  r es u l t s  o f  t h e  su pe r v i so r y  ac t i v i t i e s  

p e r f o r med  b y  t h e  S up e rv i s o r y Bo a r d  o f  t h e  Com p an y ,  t h e  Bo a rd  o f  

D i r ec to r s  o f  t h e  C om p an y s u bmi t s  i t s  s t a t em en t  on  t h i s  po in t .  

 

St a t em en t  o f  t he  Co mp an y ’ s  Bo a r d  o f  D i r ec to r s :  

 

D u r i n g  t he  en t i r e  ca l end a r  yea r  2 01 9 ,  t h e  S up e rv i s o r y Bo a r d  mo ni t o r ed  

an d  ev a l u a t ed  t h e  d ev e lo pm en t  and  m an agem en t  o f  t h e  C om p an y ’ s  

b us in e ss ,  and  i n  p a r t i cu l a r  t h e  Com p an y ’ s  f i n an c i a l  p os i t i on  and  

ac t i v i t i e s  i n  t h i s  a r ea .  As  p ar t  o f  i t s  s up e rv i s o r y  ac t i v i t i e s ,  t h e  

S up e rv i s o r y Bo a r d  a l so  c l os e l y co op e ra t ed  w i th  ano th e r  Co mp an y b o d y,  

t h e  Au d i t  C ommi t t e e  o f  t h e  C om pan y ,  i n  a l l  m a t t e r s  f a l l i n g  wi th in  th e  

s cop e  o f  t he s e  t wo  bo d i es ,  i nc lu d i n g  t h e  ap po i n t men t  o f  t h e  s t a tu to r y  

au d i t o r .  Bas ed  on  i t s  f i n d i n gs ,  t h e  S upe r v i so r y Bo a r d  p r ep a r ed  a  r epo r t  

o n  th e  r e su l t s  o f  i t s  a c t i v i t i e s  i n  t h e  20 19  ca l en d ar  ye a r  a cco un t in g  

p e r i od  ( t h e  "Sup erv i s ory  Bo a rd  R ep o rt " )  i n  a ccor d an ce  wi t h  th e  

ap p l i c ab l e  l ega l  r egu l a t io ns  an d  t h e  Co mp an y ’ s  A r t i c l e s  o f  Ass o c i a t io n  

an d  s ub mi t s  i t  t o  t h e  G en er a l  M ee t i ng ,  r es p ec t i v e l y t o  t h e  Co mp an y ’ s  

s h a r eh o ld e rs ,  fo r  ack no wl ed gem ent .  Th e  Su pe r v i s o r y Bo a r d  R epo r t  i s  

p u b l i sh ed  i n  a  man n e r  a l l o wi n g  fo r  r emo t e  acces s  o n  t h e  f o l l o win g  

w eb s i t e :  h t tp : / / ww w .p h i l i p mo r r i s . cz ,  i n  s ec t i on  t i t l ed  "Fo r  

s h a r eh o ld e rs " .  In  i t s  r epo r t ,  t h e  S up e rv i s o r y Bo a r d  s t a t e s  t h a t  i t  h as  n o t  

a s ce r t a i n ed  an y f a i l i n gs  an d  t ha t  i t  h a s  n o  ob j ec t i ons  r ega r d in g  th e  

b us in e ss  a c t i v i t i e s ,  op e r a t io n  and  ac t i v i t i e s  o f  t h e  Co mp an y o r  i t s  

b o d i es  t h a t  a r e  su b j ec t  t o  su pe r v i s io n  b y t h e  Su p e rv i so r y Bo a r d .  

 

T h e  S up e rv i s o r y Bo a r d  a l so  r ev i ewed ,  i n  a cco rd an ce  wi th  th e  app l i c ab le  

l ega l  r egu l a t i on s ,  t h e  R ep or t  o n  R e l a t i on s  fo r  t h e  yea r  20 1 9 ,  t h e  2 01 9  

o r d i na r y f i n anc i a l  s t a t em en t s ,  t h e  2 019  o rd i n a r y co n s o l i da t ed  f i n an c ia l  

s t a t em en t s ,  i n c l ud in g  t h e  p ro po s a l s  o f  t h e  Bo a rd  o f  D i r ec t o r s  fo r  t h e i r  

ap p ro v a l ,  an d  t h e  p r op os a l  fo r  t h e  d i s t r i b u t i on  o f  p ro f i t  f o r  t h e  yea r  

2 0 19 ,  i n c l ud i n g  an  i nd ica t io n  o f  t h e  am ou n t  an d  m e th od  o f  p a ym en t  o f  

p r o f i t  sh a r e s  ( d i v iden d s ) .  T h e  S up e rv i s o r y Bo a r d  su bmi t s  i t s  s t a t em en t s  

o n  t he  a fo r em en t i on ed  d oc um ent s  t o  t h e  G en e r a l  M ee t ing ,  r e sp ec t iv e l y 

t o  Com p an y’ s  s h areh o l d er s ,  i n  a ccor dan ce  wi t h  th e  r equ i r em en t  s e t  o u t  

i n  S ec t i on  8 3  (1 )  an d  S ec t io n  4 47  ( 3 )  o f  t h e  Bu s in e ss  C or p o r a t i on s  A c t  

t h ro u gh  t he  Su p er v i so r y Bo a r d  R ep o r t .  T h e  Boa r d  o f  Di r ec t o r s  dec l a r e s  

http://www.philipmorris.cz/
http://www.philipmorris.cz/
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t h a t  t h e  S up e rv i so r y Bo a r d  d id  no t  r a i s e  an y o b j ec t i on s  to  t h e  

a f o r em en t i on ed  do cu m ent s .  In  t h e  o p in i on  o f  t h e  Su p er v i so r y Bo a r d ,  t h e  

a f o r em en t i on ed  d ocu m ent s  h av e  b een  p rep a red  du l y an d  i n  a cco r d an ce 

w i t h  th e  r e l ev an t  l ega l  r egu l a t i on s  an d  th e  C om p an y ’ s  A r t i c l e s  o f  

A s so c i a t io n .  

 

3. Approval of the 2019 ordinary financial statements, the 2019 ordinary 

consolidated financial statements and the proposal for the distribution of profit 

for the year 2019, including an indication of the amount and method of payment 

of profit shares (dividends) 

 

3 . 1 .  “T h e  o rd i na r y  f i na n c i a l  s ta t em en t s  o f  t h e  C om pa n y  f or  t h e  20 19  

ca l en da r  yea r  a ccou n t in g  pe r i od  a r e  he r eb y  ap pr oved .”  

 

3 . 2 .  “T h e  ord in ar y  con so l i da t ed  f i n an c i a l  s t a t em en t s  o f  t h e  Com p an y  fo r  t h e  

2 0 19  ca l end ar  year  a cco un t in g  p er i od  a r e  h er eby  a pp ro ved .”  

 

3 . 3 .  “T h e  C om pa n y ’ s  a f t e r - ta x  pr o f i t  f o r  t he  20 19  ca l end ar  yea r  a cco un t in g  

p e r i od  i n  t he  a mo un t  o f  CZK  4 ,0 32 ,1 59 ,2 0 2 . 88  a nd  a  p ar t  o f  t h e  r e t a i n ed  

ea rn in gs  o f  t h e  Co m pa n y  f ro m pr i or  y ear s  i n  t h e  am o un t  o f  CZ K 

2 5 0 , 64 2 , 95 7 . 12 ,  i . e .  i n  ag gr eg a t e  CZK  4 ,2 82 ,8 02 ,1 60 .00 ,  w i l l  b e  p a id  

t o  t h e  C o mp an y ’ s  sh ar eho l d er s  a s  pr o f i t  s ha r e s  (d i v i d en d s ) .  T he  

r e ta i n ed  ear n in gs  f r o m  p r io r  y ear s  i n  t h e  a mo un t  o f  CZK 1 ,3 31 , 43 8 . 81  

w i l l  r em ain  un d i s t r i bu t ed .  A  gr oss  pr o f i t  s har e  (d i v id end )  o f  

CZ K 1 , 56 0 . 00  w i l l  t hu s  b e  as so c i a t ed  w i th  ea ch  or d in ar y  sh ar e  o f  t h e  

C om pa n y  w i t h  a  nom i na l  va lu e  o f  CZK  1 ,0 00 ,  w i t h  t h e  to ta l  nu mb er  o f  

t h es e  sh ar e s  be in g  2 , 74 5 , 38 6 .  T he  d a t e  d ec i s i v e  f o r  e xer c i s i ng  p ro f i t  

s ha r e  (d i v id end )  r ig h t s  i s  18  M a y  20 20 ;  t h i s  m ea ns  th a t  t he  pr o f i t  s ha r es  

(d i v id end s )  w i l l  be  p a i d  to  t h e  sh ar eho ld er s  h o l d in g  s ha r es  o f  t h e  

C om pa n y  as  a t  18  M a y  2 02 0 .  

 

T h e  sh ar eh o l d ers  w i l l  b e  p a i d  t h e i r  p ro f i t  s ha r es  (d i v id end s )  t h r ou gh  

Č eská  sp oř i t e ln a ,  a . s . ,  a  com pa n y  wh os e  r eg i s t e r ed  o f f i c e  i s  i n  P ra gu e  

4 ,  Ol bra ch t o va  192 9 / 62 ,  p os t cod e :  1 4 0  0 0 ,  i d en t i f i ca t io n  n um b er :  

4 5 2  44  7 82 ,  r eg i s t er ed  i n  t he  Co m m erc i a l  R eg i s t er  m a in t a i ned  by  th e  

M u ni c i pa l  C ou r t  i n  P ra gu e ,  S ec t io n  B ,  F i l e  11 71 .  

 

Č eská  sp oř i t e l na ,  a . s .  w i l l  s en d  a  " N o t i f i ca t io n  o f  t he  P a ym en t  o f  

P r oceeds  f ro m  S ecu r i t i e s "  t o  each  s ha r eh o l d er  i n  t h e  Cz ech  R epu b l i c  

a n d  a br oa d  b y  ma i l ,  i n  ea ch  cas e  to  t h e  p ar t i cu la r  sh ar eho l d er ’ s  

a d dr es s  sp ec i f i ed  in  t h e  ex t r a c t  f r o m th e  I s su e  Reg i s t er  o f  t h e  Co mp an y  

m a in t a i ned  b y  th e  C en t r a l  S ecu r i t i e s  D ep os i to ry  (C en t rá l n í  d ep oz i tá ř  

c en n ých  pa p í rů ,  a . s . )  a s  a t  18  M a y  20 2 0  i n  t he  cas e  o f  bo o k - en t er ed  

s ha r es  a nd  t o  t h e  pa r t i cu l ar  s ha r eh o lde r ’ s  ad dr es s  s pec i f i ed  in  t h e  L i s t  

o f  t h e  C om pa n y ’ s  Sh ar eho l d er s  a s  a t  18  M a y  2 02 0  in  t he  ca se  o f  

c e r t i f i ca t ed  s ha r es .  

 

P r o f i t  s har e s  (d i v id end s )  w i l l  b e  p a id  t o  t he  s har eho ld e rs  wh o  a r e  

i nd iv id ua l s  du r in g  th e  r es pec t i v e  p aym en t  p er io d  v i a  a  w i r e l e s s  cas h  

t ra ns f e r ,  i n  ea ch  cas e  to  t h e  p ar t i cu l ar  s ha r eh o ld e r ’ s  a cco u n t  s p ec i f i ed  

i n  t h e  L i s t  o f  t h e  C om pa n y ’ s  S ha r eho ld e rs .  Pr o f i t  sh are s  (d i v id end s )  

w i l l  b e  pa id  t o  t he  s ha r eh o ld e rs  w ho  ar e  i nd i v id ua l s  h o l d i ng  b oo k -

en t er ed  s ha r es  r eg i s t er ed  i n  t h e  R eg i s t er  o f  B oo k - En t e red  S ecur i t i e s  

m a in t a i ned  un d er  a  sp ec i a l  l eg a l  r egu la t i on  v ia  a  w i r e l e s s  cas h  t ra ns f e r  
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a f t er  t h e  sh ar eh o l de r s  su bm i t  a l l  t h e  n ece ss ar y  do cu men t s ,  i nc lu d i ng  a  

ce r t i f i ca t e  o f  t a x  d o mi c i l e  an d ,  wh er e  a  s ha r eh o l de r  w ho  i s  a  t a x  

r e s i den t  o f  a  co un t r y  o t h er  t h an  th e  Cz ech  R ep ub l i c  r eq u es t s  t h e  

a p p l i ca t i on  o f  a  sp ec ia l  w i th ho l d i ng  ta x  r a t e ,  a  d ec l ar a t i o n  o f  t h e  

b en e f i c ia l  ow n er .  In  t h e  cas e  o f  sh ar e h o l d er s  wh o  ar e  i nd i v id ua l s  w i t h  

t h e i r  p er ma n en t  r es id ence  i n  t he  t e r r i t o r y  o f  t he  C z ech  R epu b l i c ,  t he  

p ro f i t  s har e s  (d i v i d en d s )  ma y  a l so  b e  pa i d  a t  b r anch es  o f  Č es ká  

s po ř i t e ln a ,  a . s .  i n  ca sh ,  s ub j ec t  t o  t he  p r es en ta t io n  o f  a  va l id  I D  car d .  

I f  a  sh ar eho ld er  w ho  i s  a  t a x  re s i d en t  o f  a  cou n t r y  o t h er  t h a n  t h e  C z ech  

R epu b l i c  r equ es t s  t h e  a pp l i ca t io n  o f  a  s p ec ia l  w i th h o ld in g  ta x  ra t e ,  t h a t  

s ha r eh o l de r  w i l l  be  o b l ig ed  to  su bm i t ,  a l on g  w i th  pr es en ta t io n  o f  t ha t  

s ha r eh o l de r ’ s  va l id  I D  ca rd ,  a  c er t i f i ca t e  o f  t h a t  s h areh o l d er ’ s  t a x  

d o mi c i l e  a nd  a  d ec la ra t i on  o f  t he  b en e f i c ia l  own er .  

 

T h e  p aym en t  p e r iod  w i l l  l a s t  f ro m  22  Ju l y  20 20  t o  3 1  M a y  20 21 .  A l l  

i n f or ma t io n  rega rd in g  t h e  pa ym en t  o f  p r o f i t  s ha r e s  (d i v i dend s )  t o  

s ha r eh o l de rs  w i l l  be  pr o v i ded  a t  t h e  br an c h es  o f  Č es ká  sp oř i t e l na ,  a . s .  

 

S h ar eh o l d ers  wh o  a r e  l ega l  en t i t i e s  wi l l  a l so  b e  pa id  p ro f i t  s ha re s  

(d i v id end s )  t h ro ugh  Č es ká  s po ř i t e ln a ,  a . s .  i n  a cco rd an ce  w i t h  t h e  r u l es  

d e f in ed  ab o ve .  

 

P r o f i t  s ha r es  (d i v iden ds )  w i l l  b e  pa id  to  t h e  sh ar eho l d er s  w ho  a r e  l e ga l  

en t i t i e s  v i a  a  w i re l es s  cas h  t ra ns f er  t o  t h e  ba nk  a cco un t s  o f  t h e  

s ha r eh o l de r s  s p ec i f i ed  in  t h e  L i s t  o f  t he  Co m pa ny ’ s  Sh ar eh o l d er s .  P ro f i t  

s ha r es  (d i v id end s )  w i l l  b e  p a i d  to  t h e  sh ar eho ld er s  w ho  ar e  l eg a l  

en t i t i e s  h o ld in g  b oo k - en t er ed  sh ar e s  reg i s t e r ed  i n  t h e  Reg i s t e r  o f  Bo o k -

E n t e r ed  S ecur i t i e s  m a in t a i ned  u nd er  a  sp ec i a l  l eg a l  r egu la t io n   v i a  a  

w i r e l es s  cas h  t ra ns f e r  a f t e r  t he  s ha r eh o l d er s  s ub mi t  a l l  t h e  nece ss ar y  

d o cu m en t s ,  i n c lu d i ng  a  ce r t i f i ca t e  o f  t ax  do mi c i l e  an d ,  wh er e  a  

s ha r eh o l de r  wh o  i s  a  t a x  r es id en t  o f  a  cou n t r y  o th e r  t ha n  t he  Cz ech  

R epu b l i c  r eq ues t s  t h e  ap p l i ca t i o n  o f  a  s p ec i a l  w i t hh o ld in g  ta x  r a t e ,  

a  dec la ra t io n  o f  t he  b en e f i c ia l  own er .  

 

C on ta c t  p er so ns  a t  Č eská  sp oř i t e l na ,  a . s . :  

 

8 4 30  B a ck  Of f i c e  f o r  I n ves t m en t  Pr odu c t s   

N ad ěžd a  Šm íd ová  

E - m ai l :  n s mi do va@cs as . cz  

M i l an  Wi l l i a ms  

E - m ai l :  mw i l l i a ms@ csa s . c z  

T e l eph on e :  95 6  765  43 8  

 

C on ta c t  a dd r ess  f o r  t h e  d e l i v er y  o f  d ocu m en t s  f o r  pa ym en t s :  

8 4 30  B a ck  Of f i c e  f o r  I n ves t m en t  Pr odu c t s   

B u dě jo v i cká  15 18 /13 b  

1 4 0  00  P ra gu e  4”  

 

R eas on in g :  

T h e  d i s cu ss i on  on  an d  ap pr ov a l  o f  t h e  o r d i na r y f i n an c i a l  s t a t em en t s  and  

o r d i na r y co ns o l i d a t ed  f in an c i a l  s t a t emen t s  i s  b as ed  o n  t h e  r eq u i r em en t s  

s e t  ou t  i n  t h e  Bus ine s s  C o rp o ra t i ons  Ac t  an d  t h e  C om p an y ’ s  A r t i c l es  o f  

A s so c i a t io n .  Th e  C om p an y h a s  an  o b l i ga t i on  to  p r ep a re  t h e  

mailto:nsmidova@csas.cz
mailto:nsmidova@csas.cz
mailto:hhendrychova@csas.cz
mailto:hhendrychova@csas.cz
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a f o r em en t i on ed  do cu m ent s  ann u a l l y an d  t h e  Bo a rd  o f  Di r ec t o r s  su bmi ts  

t h e  d o cum ent s  f o r  ap p ro v a l  t o  t h e  G en e r a l  M ee t i n g  o f  t he  C omp an y i n  

a cco rd an ce  wi t h  the  Bus i n es s  C or po r a t io ns  A c t .  T h e  o r d in a r y f in an c i a l  

s t a t em en t s  an d  o r d i n ar y co n s o l i d a t ed  f i nan c i a l  s t a t e m en t s  g i ve  a  t r u e  

an d  f a i r  p i c t u r e  o f  t h e  a f f a i r s  an d  t r ans f e r s  o f  p r op e r t y and  o th e r  a s s e t s ,  

l i ab i l i t i e s  and  o th e r  l i ab i l i t y  i t ems ,  ex p ens es  an d  ea r n i n gs ,  an d  

eco no mi c  r es u l t s  o f  t he  C omp an y a n d  th e  con so l id a t ed  u n i t  o f  t h e  

C om pan y.  Bo t h  t h e  o rd in a r y f i n an c i a l  s t a t em en t s  an d  o r d i n ar y  

co ns o l i d a t ed  f i nan c i a l  s t a t em en t s  h av e  b een  app ro v ed  b y t h e  C omp an y ’ s  

au d i t o r  wi t ho u t  an y  ob j ec t i ons  an d  r ev i ew ed  b y t h e  S up e rv i s o r y Bo a r d ,  

w h ich  d id  no t  f i nd  an y d e f i c i en c i es  and ,  t h e r e f o r e ,  r e comm end s  th em to  

t h e  G en e r a l  M ee t in g  f o r  app r ov a l  ( s ee  th e  Su p er v i so r y  Bo a r d  R epo r t  

u n de r  p o i n t  2  o f  t h i s  d o cu m ent ) .   

 

T h e  d ec i s io n -m ak in g  o n  t h e  d i s t r i b u t i on  o f  t h e  C omp any ’ s  p r o f i t  l i e s  

w i t h  t he  Co mp any ’ s  G en e ra l  M ee t i n g  pu r su an t  t o  t h e  Bu s i n ess  

C o rp or a t io ns  A c t  an d  th e  Com p an y ’ s  A r t i c l e s  o f  A ss oc i a t io n .  A  sh a r e  

i n  p ro f i t  ( d iv id end )  i s  d e t e r min ed  on  th e  ba s i s  o f  t h e  o rd in a r y f i n an c ia l  

s t a t em en t s  ap p ro v ed  b y t h e  C om pan y ’ s  G en e r a l  M ee t i n g .  T h e  Boa r d  o f  

D i r ec to r s  p r op os e s  t o  d i s t r i bu t e  t h e  p r o f i t  fo r  t h e  yea r  2 01 9  i n  t he  

am ou n t  w h i ch  co r r e sp on ds  t o  t h e  r equ i r em en t s  o f  t h e  Bu s i ne ss  

C o rp or a t io ns  A c t  an d  th e  C om p an y ’ s  A r t i c l e s  o f  A sso c i a t i on .  T he  

am ou n t  o f  t h e  p ro f i t  t o  b e  d i s t r i b u t ed  i s  s t a t ed  in  t h e  d ra f t  dec i s i on s .  

T h i s  d r a f t  s p ec i f i es  t h e  am ou n t  o f  t h e  p r o f i t  sh a r e  ( d i v i den d )  p e r  e ach  

s h a r e  a s  w e l l  a s  o th e r  i n fo rm at io n  f o r  t h e  p aym en t  o f  t h e  p r o f i t  s h a r e s  

( d iv i d en d s ) ,  i . e .  t he  da t e  d ec i s i ve  f o r  ex e r c i s in g  p r o f i t  sha r e  (d i v i d en d )  

r i gh t s  an d  m et ho d  o f  p aym en t  o f  t h e  p r o f i t  sh a r e s  (d iv id end s ) .  In  t he  

v i ew  o f  t h e  Boa r d  o f  Di r ec t o r s ,  t h e  p ro po s ed  p aym en t  r e f l e c t s  t he  

ach iev ed  econ omi c  r e s u l t s ,  f i nan c i a l  p os s i b i l i t i e s  and  n eeds  o f  t h e  

C om pan y;  i n  p a r t i cu l a r ,  t h e  ex e r c i s e  o f  t h e  s h a r eh o ld er  r i gh t s  t o  t he  

p a ym en t  o f  t h e  p rop os ed  amo un t  s h a l l  n o t  l imi t  an y cu r r en t  o r  i n t end ed 

f u tu r e  ac t i v i t i e s  o f  t h e  Com p an y.  T h e  Su p e rv i so r y Bo a r d  h a s  r ev i ew ed  

t h e  Boa r d  o f  Di r ec t o r s ’  p r op os a l  and  r ecomm end s  i t  t o  t h e  G en er a l  

M ee t in g  f o r  ap p ro va l  ( s ee  th e  Su pe r v i s o r y Bo a r d  R epo r t  u n de r  p o i n t  2  

o f  t h i s  do cum ent ) .  T h e  p ro po s a l  fo r  t he  d i s t r i bu t io n  o f  t he  Co mp an y ’ s  

p r o f i t  gen e r a t e d  in  2 01 9 ,  i n c l ud in g  a  sch ed u l e  o f  p aym en t s  o f  t he  

s h a r eh o ld e rs ’  s h a re s  i n  t h e  Com p an y ’ s  p r o f i t  ( d i v id end s ) ,  t h e  p e r io d  

an d  m eth od  o f  su ch  p aym en t s  and  i n fo rm at io n  on  th e  f in anc i a l  

i n s t i t u t i on  whi ch  w i l l  m ak e  th e  p a ym en t s  o f  t h e  p r o f i t  s ha r e s  

( d iv i d en d s ) ,  fo rm s  an  i n t eg r a l  pa r t  o f  t h e s e  d r a f t  d ec i s io ns  an d  i s  

a t t a ch ed  as  Sch ed u l e  3  t o  t h es e  d r a f t  d ec i s i on s .  

 

4 .  Approval of the Remuneration Policy 

 

D r a f t  dec i s i on :  

 

4 . 1 .  “T h e  R emu n er a t i on  Po l i c y  o f  t h e  C o mp a ny  in  t h e  w or d i ng  s ub mi t t ed  by  

t h e  Bo ar d  o f  D ir ec to r s  o f  t h e  Co mp an y  i s  h e reb y  ap pr o ved .”  

 

R eas on in g :  

T h e  r eas on  fo r  ado p t io n  o f  t h e  p ro po s ed  R em un e r a t i on  P o l i c y o f  t h e  

C om pan y i s  t h e  t r ans po s i t i o n  in to  Cz ech  l aw  o f  Di r ec t iv e  (E U )  20 17 / 82 8 

o f  t h e  Eu ro p ean  P a r l i am en t  an d  o f  t h e  C ou n c i l  o f  1 7  Ma y 2 0 17  am en d in g  
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D i r ec t i v e  20 07 /3 6 /E C  as  r ega rd s  t h e  s up po r t  o f  l o n g - t e rm  sh a r eh o ld e r  

en gagem ent .  A c t  No .  20 4 /2 01 9  C o l l . ,  am end i n g  ce r t a i n  l aw s  r e l a t i n g  to  

t h e  su pp o r t  o f  ex e rc i se  o f  sh a r eh o l d ers ’  r i gh t s ,  h as  am end ed  t he  C ap i t a l  

M ar k e t  U nd e r t ak i ngs  A c t .  P u rsu an t  t o  t h e  r equ i r em en t s  o f  S ec t i on  12 1k  

o f  t h e  C ap i t a l  M ark e t  Un d er t ak i n gs  A c t ,  t he  i s su e r  o f  s h a r es  o r  an y  

s imi l a r  s ecu r i t i e s  ad mi t t ed  to  t r ad in g  o n  th e  E u ro p ean  r egu l a t ed  m ar k e t  

i s  ob l i ged  t o  ado p t  a  r em un e r a t io n  po l i c y.  

 

U n d er  S ec t i on  1 21k  o f  t h e  C ap i t a l  M ar k e t  Un de r t ak i n gs  A c t ,  t he  Boa r d  

o f  Di r ec to r s  i s  ob l iged  to  s ub mi t  a  d r a f t  o f  t h e  R em un e r a t i on  Po l i cy o f  

t h e  C om pan y t o  t he  G en e r a l  M ee t i n g  f o r  app r ov a l  n o  l a t e r  t h an  a t  t h e  

f i r s t  G en er a l  M ee t in g  ap p ro v in g  t h e  f i n an c i a l  s t a t emen t s  o f  t h e  i s s ue r  

w h ich  i s  he ld  a f t e r  t h e  ex p i r y o f  9 0  d ays  f r o m  t he  e f f ec t iv e  d a t e  o f  t h e  

a f o r em en t i on ed  A ct  No .  2 04 /2 01 9  Co l l . ,  i . e .  f r om  1  O ct ob e r  20 19 .  For  

t h i s  r e a so n ,  t h e  d r a f t  o f  t h e  Co mp an y ’ s  R em un e r a t io n  P o l i c y i s  

s ub mi t t ed  f o r  ap p ro v a l  t o  t h e  G en e r a l  M ee t i n g  n o w.  

 

T h e  wo r d in g  o f  t he  R em un e r a t io n  Po l i c y s ub mi t t ed  b y t h e  Bo a r d  o f  

D i r ec to r s  t o  t h e  Gen e r a l  M ee t i n g ,  r es p ec t i v e l y t o  t h e  sh a r eho l d e rs ,  i s  

p u b l i sh ed  i n  a  m an n e r  a l l o wi n g  fo r  r emo t e  acces s  a t  t h e  fo l lo wi n g 

w eb s i t e :  h t tp : / / ww w .p h i l i p mo r r i s . cz ,  i n  s ec t i on  t i t l ed  "Fo r  

s h a r eh o ld e rs " .  Th e  p r op os ed  wo rd in g  o f  t h e  R emu n er a t io n  P o l i c y w i l l  

a l so  b e  av a i l ab l e  fo r  v i ew t o  each  sha r eh o ld e r  f r e e  o f  ch a r ge  a t  t h e  

r eg i s t e r ed  o f f i ce  o f  t h e  C omp an y,  i . e .  i n  Ku t n á  H o ra ,  Ví t ězn á  1 ,  

p os t co d e  28 4  03 ,  on  b us i n es s  d ays  b e t ween  2 :0 0  p . m.  an d  5 : 00  p .m .  f ro m 

5  M ay 2 0 2 0  t o  3 0  J u ne  2 02 0 .  A n y s h a r eho l d e r  i s  en t i t l ed  t o  r eq ues t  

s end in g  a  cop y o f  t h e  p ro pos ed  w o rd in g  o f  t h e  R emu n e ra t i on  P o l i c y a t  

t h a t  sh a r eh o l d er ’ s  o w n  ex p ens e  and  r i s k .  

 

T h e  d r a f t  R emu n e ra t i on  Po l i cy f o r ms  an  in t eg r a l  p a r t  o f  t h es e  d r a f t  

d ec i s i on s  and  i s  a t t a ch ed  as  S chedu l e  4  t o  t h es e  d r a f t  d ec i s io ns .  

 

T h e  R em un e r a t io n  P o l i c y w i l l  b ecom e e f f ec t i v e  o n  th e  d a t e  o f  i t s  

ap p ro v a l  b y t h e  G en e r a l  M ee t in g .  

 

 

5. Election of Mr. Piotr Andrzej Cerek and Mr. Petr Šebek to the office of members 

of the Board of Directors 

 

D r a f t  dec i s i on s :  

 
5 . 1 .  “Mr. Piotr Andrzej Cerek, born on 7 June 1967, residing at 31-881 Krakow, 

Markowskiego 6/10, Poland, is elected as a member of the Board of Directors of the 

Company.” 

 

5 . 2 .  “Mr. Petr Šebek, born on 10 November 1973, residing at Mlýnská 228/9, 252 62 

Únětice, Czech Republic, is elected as a member of the Board of Directors of the 

Company.” 

 
R eas on in g :  

T h e  p r op os ed  m emb er s  o f  t h e  Bo a rd  o f  D i rec to r s  m ee t  t he  r equ i rem en t s  

a r i s in g  f r om  t h e  Bus in e ss  C or po r a t io ns  A c t  co n ce r n in g  t h e  p e r fo r man ce 

o f  o f f i c e  b y m emb er s  o f  t he  Boa r d  o f  Di r ec to r s .  In  v i ew  o f  t h e i r  
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ex p e r i en ce  an d  qu a l i f i ca t i ons ,  t h e  p r op os ed  m emb er s  o f  t h e  Bo a rd  o f  

D i r ec to r s  a r e  s u i t ab l e  c and id a t e s  f o r  t h e  a f o r em en t io ned  o f f i c es  i n  t h e  

Bo a r d  o f  Di r ec t o r s .  

 

T h e  e l ec t io n  o f  Mr .  P i o t r  A nd rz e j  Cer ek  to  t h e  o f f i c e  o f  a  m em b er  o f  

t h e  Bo a rd  o f  Di r ec t o r s  o f  t h e  Com p any i s  p r op os ed  wi th  r ega r d  to  t h e  

f ac t  t ha t ,  on  23  S ep t emb e r  20 19 ,  h e  w as  ap po in t ed ,  i n  acco r dan ce  w i t h  

A r t i c l e  14  (4 )  o f  t h e  Co mp an y ’ s  A r t i c l es  o f  A ss oc i a t i on ,  a  s ub s t i t u t e  

( co - op t ed )  m em b er  o f  t h e  Boa r d  o f  D i r ec to r s  u n t i l  t h e  n ex t  G en e ra l  

M ee t in g  (o r ,  mo r e  p r ec i s e l y  i n  t h i s  c as e ,  u n t i l  t he  d ec i s io n -m ak in g  o f  

t h e  Gen e r a l  M ee t in g  p er f o rm ed  ou t s id e  th e  G en e r a l  M ee t in g  (p er  

r o l l a m ) ) .  

 

T h e  e l ec t i on  o f  M r .  P e t r  Š eb ek  to  t he  o f f i c e  o f  a  m em b er  o f  t h e  Bo a r d  

o f  Di r ec to r s  o f  t h e  C om pan y i s  p ro po sed  wi t h  r ega r d  to  t he  f ac t  t h a t ,  on  

2 0  J an u ar y 2 0 20 ,  he  w as  ap po i n t ed ,  i n  a cco rd an ce  wi t h  A r t i c l e  1 4  (4 )  

o f  t he  C om pan y ’ s  A r t i c l es  o f  A ssoc i a t io n ,  a  s ub s t i t u t e  ( co -o p t ed )  

m em b er  o f  t h e  Bo ard  o f  D i rec to r s  u n t i l  t h e  n ex t  G en e r a l  M ee t in g  o f  t h e  

C om pan y ( o r ,  m o re  p r ec i s e l y  i n  t h i s  ca s e ,  un t i l  t h e  d ec i s i on -m ak i n g  o f  

t h e  Gen e r a l  M ee t in g  p er f o rm ed  ou t s id e  th e  G en e r a l  M ee t in g  (p er  

r o l l a m ) ) .  

 

A s  t h e  G en e ra l  M ee t i n g  o f  t he  Com p an y i s  n o t  h e ld  an d  t h e  d ec i s io n -

m ak in g  p ro ce ss  i s  p e r fo rm ed  i n  a cco r d an ce  w i th  S ec t io n  4 18  o f  t h e  

Bu s i n es s  Co r po r a t io ns  A c t ,  i n  co n j unc t i on  w i th  S ec t io n  1 9  (1 )  o f  Lex  

C ov id ,  ou t s i de  t h e  G en e r a l  M ee t i n g  o f  t h e  Co mp an y ( p er  r o l l a m ) ,  t h e  

Bo a r d  o f  Di r ec t o r s  o f  t h e  C om pan y p r o po s es  t h a t  t h e  d ec i s io n  o n  t h e  

e l e c t io n  o f  t h e  a fo r em en t io n ed  member s  o f  t h e  Boa r d  o f  D i rec to r s  o f  

t h e  C om pan y b e  ado p t ed  ou t s i d e  t h e  G en e r a l  M ee t i n g  o f  t h e  Co mp an y.  

T h e  t e rm s  o f  o f f i ce  o f  t h e  su bs t i t u t e  ( co - op t ed )  m em b ers  o f  t h e  Bo a rd  

o f  D i rec to r s  es t ab l i s h ed  b y co - op t a t i on  wi l l  ex p i r e  u po n  th e  re - e l ec t io n  

o f  t h e  s ub s t i t u t e  ( co - op t ed )  m emb ers  a s  m emb er s  o f  t h e  Bo a rd  o f  

D i r ec to r s ,  a s  a  r esu l t  o f  wh i ch  th e i r  n ew  t e rm s  o f  o f f i ce  wi l l  b eg in .  

 

6. Approval of the agreements on the performance of the office of members of the 

Board of Directors 

 

D r a f t  dec i s i on :  

 

6 . 1 .  “The Agreement on the Performance of the Office of Member of the Board of 

Directors entered into between Philip Morris ČR a.s. and a member of the Board of 

Directors of Philip Morris ČR a.s., Mr. Piotr Andrzej Cerek, on 23 March 2020 is 

hereby approved.” 

 

6 . 2 .  “The Agreement on the Performance of the Office of Member of the Board of 

Directors entered into between Philip Morris ČR a.s. and a member of the Board of 

Directors of Philip Morris ČR a.s., Mr. Petr Šebek, on 23 March 2020 is hereby 

approved.” 

 

R eas on in g :  

T h e  A gr eem en t  o n  t h e  P er f o rm an ce  o f  t h e  O f f i c e  r ep r es en t s  a  s t an da r d  

i ns t r um en t  d e f i n i ng  t he  mu tu a l  r i gh t s  and  ob l i ga t io ns  o f  t h e  C om p an y 

an d  a  m em b er  o f  t h e  Bo a r d  o f  Di r ec t o r s  an d  r ep r es en t s  o n e  o f  t h e  
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m ot i v a t i n g  i ns t r umen t s  fo r  t h e  p e r f o rm an ce  o f  o f f i c e  b y  a  m emb er  o f  

t h e  Bo a rd  o f  D i rec t o r s .  T h e  app r ov a l  o f  t h e  A gr eem en t s  o n  th e  

P e r fo rm an ce  o f  t he  O f f i ce  en t e r ed  in to  w i th  m emb ers  o f  t h e  Bo a r d  o f  

D i r ec to r s  f a l l s  w i th i n  th e  au t ho r i t y  o f  t h e  C om p an y ’ s  G ene r a l  M ee t i n g .  

T h e  A gr eem en t s  on  t he  P e r f o rm an ce  o f  t h e  O f f i c e  o f  Mem b er s  o f  t he  

Bo a r d  o f  Di r ec to r s  s ub mi t t ed  t o  t h e  G en e r a l  M ee t in g  fo r  app ro v a l  a r e  

b a s ed  o n  th e  s t an dar d  t em pl a t e  o f  t h e  A gr eem en t  on  t h e  Pe r f o rm an ce  o f  

t h e  O f f i ce  u s ed  b y th e  Co mp an y an d  r es p ec t  t h e  ex i s t i n g  p r ac t i c e  wi th i n  

t h e  C om p an y w h i l e  t ak i n g  i n t o  co ns ide r a t i on  th e  req u i rem en t s  s e t  o u t  

i n  t h e  Bus in es s  Cor p o r a t i on s  A c t .  T he  A gr eem en t s  o n  the  P e r fo r man ce 

o f  t h e  O f f i c e  o f  M emb ers  o f  t h e  Bo a r d  o f  D i r ec t o r s  w e r e  ( a f t e r  t he  

r e l ev an t  i d en t i f i c a t i on  d a t a  h ad  b een  f i l l ed  i n )  en t e r ed  in to  b as ed  o n  t he  

t em pl a t e  wh i ch  fo r m s  an  in t eg r a l  pa r t  o f  t h es e  d r a f t  d ec i s i on s  a s  

S chedu l e  5  o f  t h e se  d r a f t  d ec i s i on s .  T he  A gr eem en t s  o n  t he  P e r fo rm an ce 

o f  t h e  O f f i c e  en t e red  i n t o  w i th  t h e  i nd iv id ua l  m emb ers  o f  t h e  Bo a rd  o f  

D i r ec to r s  a r e  av a i l ab l e  a t  t h e  C om pan y ’ s  r eg i s t e r ed  o f f i c e ,  i . e .  i n  Ku t n á  

H o r a ,  V í t ězn á  1 ,  pos t co de  2 84  03 ,  o n  bu s i n ess  d ays  f r om  5  M ay 2 0 20  to  

3 0  J un e  2 02 0 ,  a l w ays  b e t w een  2  p . m.  an d  5  p .m . ,  an d  a t  

h t t p : / / w w w. ph i l i p mo r r i s . cz ,  i n  s ec t i on  t i t l ed  "Fo r  S h a r eh o l d er s " .  

 

7. Election of Mr. Stefan Bauer to the office of a member of the Supervisory Board 

 

D r a f t  dec i s i on :  

 

7 . 1 .  “Mr. Stefan Bauer, born on 24 June 1971, residing at Sentier du Lycee 8 A, 1009 

Pully, Swiss Confederation, is elected as a member of the Supervisory Board of the 

Company.” 

 
R eas on in g :  

T h e  p r op os ed  m emb er  o f  t h e  Su p er v i so r y Bo a r d  mee t s  t he  r equ i r em en t s  

a r i s in g  f r om  t h e  Bus in e ss  C or po r a t io ns  A c t  co n ce r n in g  t h e  p e r fo r man ce 

o f  o f f i c e  b y a  mem b er  o f  t h e  S upe r v i so r y Bo a r d .  In  v i ew o f  h i s  

ex p e r i en ce  an d  qu a l i f i ca t i ons ,  t h e  p r op os ed  m em ber  o f  t he  Su p er v i so r y  

Bo a r d  i s  a  s u i t ab l e  c and id a t e  fo r  t he  a f o r em en t io n ed  o f f i c e  i n  t he  

S up e rv i s o r y Bo a r d .  

 

T h e  e l ec t i on  o f  Mr .  S t e f an  Bau er  t o  t h e  o f f i c e  o f  a  mem b er  o f  t h e  

S up e rv i s o r y Bo a r d  o f  t h e  Co mp an y i s  p r op os ed  wi t h  r egar d  to  t he  fac t  

t h a t ,  on  23  S ep t em b er  20 19 ,  h e  w as  app o i n t ed ,  i n  a cco r d an ce  wi t h  

A r t i c l e  17  (2 )  o f  t h e  Co mp an y ’ s  A r t i c l es  o f  A ss oc i a t i on ,  a  s ub s t i t u t e  

( co - op t ed )  m emb er  o f  t h e  Su p er v i so ry  Bo a r d  u n t i l  t h e  n ex t  G en e ra l  

M ee t in g  o f  t h e  C om p an y  ( o r ,  m or e  p r ec i s e l y  i n  t h i s  ca s e ,  un t i l  t h e  

d ec i s i on -m ak i n g  o f  t h e  Gen e r a l  M ee t in g  p e r fo rm ed  ou t s id e  t h e  G en e r a l  

M ee t i n g  ( per  ro l lam ) ) .  

 

A s  t h e  G en e ra l  M ee t i n g  o f  t he  Com p an y i s  n o t  h e ld  an d  t h e  d ec i s io n -

m ak in g  p ro ce ss  i s  p e r fo rm ed  i n  a cco r d an ce  w i th  S ec t io n  4 18  o f  t h e  

Bu s i n es s  Co r po r a t io ns  A c t ,  i n  co n j unc t i on  w i th  S ec t io n  1 9  (1 )  o f  Lex  

C ov id ,  ou t s i de  t h e  G en e r a l  M ee t i n g  o f  t h e  Co mp an y ( p er  r o l l a m ) ,  t h e  

Bo a r d  o f  Di r ec t o r s  o f  t h e  C om pan y p r o po s es  t h a t  t h e  d ec i s io n  o n  t h e  

e l e c t io n  o f  t h e  a fo r em en t io n ed  m ember  o f  t h e  S up e r v i so r y Bo a r d  b e  

ad op t ed  o u t s id e  t h e  G en e ra l  M ee t i n g  o f  t he  C om p an y.  T h e  t e rm  o f  o f f i c e  

o f  t h e  s ub s t i t u t e  ( co - op t ed )  m emb er  o f  t h e  S up er v i s o r y Bo a r d  
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e s t ab l i sh ed  b y co - o p t a t io n  wi l l  ex p i r e  up on  t he  r e - e l ec t i on  o f  t he  

s ub s t i t u t e  ( co -o p t ed )  m em b er  as  a  m em b er  o f  t he  Su p e rv i so r y Bo a r d ,  a s  

a  r e su l t  o f  wh i ch  h i s  n ew  t e rm o f  o f f i ce  wi l l  b eg in .  

 

8. Approval of the agreements on the performance of the office of members of the 

Supervisory Board 

 

D r a f t  dec i s i on :  

 

8 . 1 .  “The Agreement on the Performance of the Office of Member of the Supervisory 

Board entered into between Philip Morris ČR a.s.  and a member of the Supervisory 

Board of Philip Morris ČR a.s., Mr. Stefan Bauer, on 23 March 2020 is hereby 

approved.“ 

 

8 . 2 .  “The Agreement on the Performance of the Office of Member of the Supervisory 

Board entered into between Philip Morris ČR a.s.  and a member of the Supervisory 

Board of Philip Morris ČR a.s., Mr. Richard Vašíček, on 23 March 2020 is hereby 

approved.” 

 

R eas on in g :  

T h e  A gr eem en t  on  th e  P e r fo rm ance  o f  t h e  O f f i c e  o f  M emb er  o f  t h e  

S up e rv i s o r y Bo a r d  w i t h  M r .  R ich a rd  Vaš íček  i s  app ro v ed  w i t h  r ega r d  t o  

t h e  r es i gn a t io n  o f  M r .  On dř e j  S üss e r  f r o m t h e  o f f i c e  o f  a  m em b er  o f  t he  

S up e rv i s o r y Bo a r d  e l ec t ed  b y t h e  Co mp an y ’ s  em pl o yees .  In  a cco r d ance  

w i t h  th e  E l ec t i on  Ru l es  ap p l i c ab l e  t o  t h e  e l e c t io n  and  r eca l l  o f  memb ers  

o f  t he  S up e rv i so r y  Bo a rd  o f  Ph i l i p  Mo r r i s  Č R a . s .  b y e m pl o yees ,  Mr .  

R i ch a rd  V aš í ček  b ecam e a  n ew  m em b er  o f  t he  Su p e rv i so r y Bo a r d  e l ec t ed  

b y t h e  C om p an y ’ s  em plo yees  on  1 0  Decemb er  20 19 ,  and  h e  i s  t h us  no t  

e l e c t ed  b y t h e  C omp an y ’ s  G en e r a l  M ee t i n g .  

 

T h e  A gr eem en t  o n  t h e  P er f o rm an ce  o f  t h e  O f f i c e  r ep r es en t s  a  s t an da r d  

i ns t r um en t  d e f i n i ng  t he  mu tu a l  r i gh t s  and  ob l i ga t io ns  o f  t h e  C om p an y 

an d  a  m emb er  o f  t h e  S up e rv i so r y Bo a r d  an d  r ep r es en t s  o n e  o f  t h e  

m ot i v a t i n g  i ns t r umen t s  fo r  t h e  p e r f o rm an ce  o f  o f f i c e  b y  a  m emb er  o f  

t h e  S up e rv i so r y Bo a r d .  T h e  ap p rov a l  o f  t h e  A gr eem en t  on  th e  

P e r fo rm an ce  o f  t h e  O f f i ce  en t e red  in to  wi t h  a  m em b er  o f  t h e  

S up e rv i s o r y Bo a r d  f a l l s  wi t h i n  t h e  au th o r i t y  o f  t he  Co mpan y ’ s  G ene r a l  

M ee t in g .  T h e  A gr eem en t  on  t h e  P e r fo r m an ce  o f  t h e  O f f i c e  o f  M emb er  

o f  t h e  Su p er v i so r y Bo a r d  su bmi t t ed  to  t h e  G en e r a l  Mee t ing  f o r  app ro v a l  

i s  b a s ed  on  th e  s t an d a rd  t emp l a t e  o f  t h e  A gr eem en t  o n  t he  P e r fo rm an ce  

o f  t h e  Of f i c e  us ed  b y t h e  Com p an y a n d  r es pec t s  t h e  ex i s t i n g  p r ac t i c e  

w i t h i n  t he  Co mp any w h i l e  t ak in g  i n to  co ns i d e ra t io n  t he  r eq u i r em en ts  

s e t  ou t  i n  t h e  Bus in e ss  Co r po r a t io ns  A c t .  T he  A gr eem en t  o n  th e  

P e r fo rm an ce  o f  t he  O f f i c e  o f  M ember  o f  t he  S up e r v i so r y Bo a r d  w as  

( a f t e r  t h e  r e l ev an t  i d en t i f i c a t i on  d a t a  h ad  b een  f i l l ed  in )  en t e r ed  i n t o  

b a s ed  on  t h e  t emp l a t e  wh i ch  fo rm s  an  in t eg r a l  p a r t  o f  t h es e  d ra f t  

d ec i s i on s  and  i t  a t t a ched  a s  S ch ed u l e  5  o f  t h e se  d r a f t  dec i s io ns .  Th e  

A gr eem en t s  on  th e  P e r fo rm an ce  o f  t h e  O f f i c e  en t e red  i n t o  wi t h  t he  

i nd iv i du a l  m emb ers  o f  t h e  Su p e rv i so r y Bo a r d  a r e  ava i l ab l e  a t  t h e  

C om pan y ’ s  r eg i s t e r ed  o f f i c e ,  i . e .  i n  K u tn á  H or a ,  Ví t ězn á  1 ,  po s t cod e  

2 8 4  0 3 ,  o n  bu s in es s  d ays  f r om  5  M ay 2 0 2 0  to  30  J un e  20 20 ,  a l w a ys  

b e tw een  2  p .m.  and  5  p .m . ,  and  a t  h t tp : / / w ww .p h i l i p mo r r i s . c z ,  i n  s ec t i on  

t i t l ed  "Fo r  S h a r eh o l d er s " .  
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9. Election of Mr. Stefan Bauer to the office of a member of the Audit Committee 

 

D r a f t  dec i s i on :  

 

9 . 1 .  “Mr. Stefan Bauer, born on 24 June 1971, residing at Sentier du Lycee 8 A, 1009 

Pully, Swiss Confederation, is elected as a member of the Audit Committee of the 

Company.” 

 

R eas on in g :  

T h e  p r op os ed  m emb er  o f  t h e  A ud i t  Co mmi t t e e  m ee t s  t he  r equ i r emen t s  

a r i s in g  f ro m th e  A c t  on  Au d i t o r s  an d  th e  Co mp an y ’ s  A r t i c l e s  o f  

A s so c i a t io n .  In  v i ew  o f  h i s  ex p e r i en ce  an d  qu a l i f i c a t i on s ,  t he  p ro pos ed  

m em b er  o f  t h e  Au d i t  Co mmi t t ee  i s  a  s u i t ab l e  c an d id a t e  f o r  t h e  

a f o r em en t i on ed  o f f i c e  i n  t h e  Au d i t  C om mi t t e e .  

 

T h e  e l ec t i on  o f  M r .  S t e f an  Bau e r  t o  t he  o f f i c e  o f  a  m em ber  o f  t h e  A ud i t  

C omm i t t e e  o f  t h e  Co mp an y i s  p r op os ed  wi t h  r ega r d  t o  t he  f ac t  t ha t ,  o n  

2 3  S ep t em b e r  20 19 ,  h e  w as  ap po in t ed ,  i n  a cco r d an ce  wi th  A r t i c l e  2 0  (4 )  

o f  t he  C om pan y ’ s  A r t i c l es  o f  A ssoc i a t io n ,  a  s ub s t i t u t e  ( co -o p t ed )  

m em b er  o f  t h e  Au d i t  C omm i t t e e  un t i l  t h e  n ex t  Gen e r a l  Mee t i n g  o f  t he  

C om pan y ( o r ,  m o re  p r ec i s e l y  i n  t h i s  ca s e ,  un t i l  t h e  d ec i s i on -m ak i n g  o f  

t h e  Gen e r a l  M ee t in g  p er f o rm ed  ou t s id e  th e  G en e r a l  M ee t in g  (p er  

r o l l a m ) ) .  

 

A s  t h e  G en e ra l  M ee t i n g  o f  t he  Com p an y i s  n o t  h e ld  an d  t h e  d ec i s io n -

m ak in g  p ro ce ss  i s  p e r fo rm ed  i n  a cco r d an ce  w i th  S ec t io n  4 18  o f  t h e  

Bu s i n es s  Co r po r a t io ns  A c t ,  i n  co n j unc t i on  w i th  S ec t io n  1 9  (1 )  o f  Lex  

C ov id ,  ou t s i de  t h e  G en e r a l  M ee t i n g  o f  t h e  Co mp an y ( p er  r o l l a m ) ,  t h e  

Bo a r d  o f  Di r ec t o r s  o f  t h e  C om pan y p r o po s es  t h a t  t h e  d ec i s io n  o n  t h e  

e l e c t io n  o f  t h e  a fo r em en t i on ed  m emb er  o f  t h e  A ud i t  C omm i t t e e  be  

ad op t ed  o u t s id e  t h e  G en e ra l  M ee t i n g  o f  t he  C om p an y.  T h e  t e rm  o f  o f f i c e  

o f  t h e  su bs t i t u t e  ( co - op ted )  m em b er  o f  t h e  Au d i t  Co mmi t t e e  es t ab l i sh ed  

b y co - o p t a t io n  wi l l  ex p i r e  up on  t h e  re - e l ec t i on  o f  t he  su bs t i t u t e  ( co -

o p t ed )  m emb er  a s  a  m em b er  o f  t h e  A ud i t  C ommi t t e e ,  a s  a  r es u l t  o f  wh ich  

h i s  n ew t e r m o f  o f f i c e  w i l l  b eg in .  

 

10. Approval of the agreement on the performance of the office of member of the 

Audit Committee 

 

D r a f t  dec i s i on :  

 

1 0 .1 .  “The Agreement on the Performance of the Office of Member of the Audit Committee 

entered into between Philip Morris ČR a.s. and a member of the Audit Committee of 

Philip Morris ČR a.s., Mr. Stefan Bauer, on 23 March 2020 is hereby approved.”  

 

R eas on in g :  

T h e  A gr eem en t  o n  t h e  P er f o rm an ce  o f  t h e  O f f i c e  r ep r es en t s  a  s t an da r d  

i ns t r um en t  d e f i n i ng  t he  mu tu a l  r i gh t s  and  ob l i ga t io ns  o f  t h e  C om p an y 

an d  a  m em b er  o f  t h e  A ud i t  Co mmi t t e e  and  r ep re s en t s  on e  o f  t h e  

m ot i v a t i n g  i ns t r umen t s  fo r  t h e  p e r f o rm an ce  o f  o f f i c e  b y  a  m emb er  o f  

t h e  Au d i t  Com mi t t e e .  Th e  app ro va l  o f  t h e  A gr eem en t  on  the  
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P e r fo rm an ce  o f  t he  O f f i c e  en t e r ed  in to  wi t h  a  m em b er  o f  t h e  A ud i t  

C omm i t t e e  f a l l s  w i th in  t h e  au th o r i t y  o f  t h e  C om p an y ’ s  G ene r a l  M ee t i n g .  

T h e  A gr eem en t  o n  th e  P e r fo rm ance  o f  t h e  Of f i c e  o f  M em b er  o f  t h e  A ud i t  

C omm i t t e e  su bmi t t ed  t o  t h e  G en e r a l  M ee t in g  f o r  ap pr o va l  i s  b a sed  on  

t h e  s t and a rd  t empl a t e  o f  t h e  A gr eem en t  o n  t he  P e r fo rm an ce  o f  t h e  O f f i c e  

u s ed  b y t h e  Co mpan y an d  r esp ec t s  t h e  ex i s t i n g  p r ac t i ce  wi th i n  the  

C om pan y w h i l e  t ak i n g  i n to  co ns id e r a t io n  th e  requ i rem en t s  s e t  o u t  i n  t h e  

Bu s i n es s  C o rp or a t io ns  A c t .  T h e  A gr eem en t  on  t h e  P e r fo r m an ce  o f  t h e  

O f f i ce  o f  M emb er  o f  t h e  A ud i t  Com mi t t e e  w as  (a f t e r  t h e  r e l ev an t  

i d en t i f i c a t i on  d a t a  h ad  b een  f i l l ed  in )  en t e r ed  i n to  b as ed  o n  t h e  t em pl a t e  

w h ich  fo rm s  an  in t eg r a l  p a r t  o f  t h e s e  d r a f t  d ec i s io ns  a s  i s  a t t a ch ed  as  

S chedu l e  5  o f  t h e se  d r a f t  d ec i s i on s .  T he  A gr eem en t s  o n  t he  P e r fo rm an ce 

o f  t h e  O f f i c e  en t e r ed  i n to  wi t h  t h e  in d i v i du a l  m em b ers  o f  t h e  A ud i t  

C omm i t t e e  a r e  ava i l ab l e  a t  t h e  Comp an y ’ s  r eg i s t e r ed  o f f i c e ,  i . e .  i n  

K u tn á  H or a ,  Ví t ěz ná  1 ,  p os t cod e  2 84  0 3 ,  o n  bu s i ne ss  d ays  f r o m 5  M ay 

2 0 20  to  3 0  J un e  2 0 20 ,  a l w ays  b e t ween  2  p .m .  and  5  p .m . ,  and  a t  

h t t p : / / w w w. ph i l i p mo r r i s . cz ,  i n  s ec t i on  t i t l ed  "Fo r  S h a r eh o l d er s " .  

 

11. Appointment of the Company’s auditor 

 

D r a f t  dec i s i on :  

 

1 1 .1 .  “PricewaterhouseCoopers Audit, s.r.o.,  whose registered office is at 

Hvězdova 1734/2c, Nusle, 140 00 Prague 4, Czech Republic, identification number: 

407 65 521, registered in the Commercial Register maintained by the Municipal 

Court in Prague, Section C, File 3637, is appointed as the auditor of the  Company 

for the 2020 calendar year accounting period.” 

 

R eas on in g :  

T h e  au t ho r i t y  t o  ap p o in t  t h e  Com p any ’ s  au d i to r  l i e s  wi t h  t h e  G en er a l  

M ee t in g  o f  t he  Co mp an y i n  a cco rd an ce  w i t h  t h e  A c t  on  A ud i t o r s  and  the  

C om pan y ’ s  A r t i c l e s  o f  A ss o c i a t i on .  Th e  p r op os ed  a u d i t o r  i s  a  

r e co gn i s ed  com p any w i t h  s u f f i c i en t  c ap ac i t y an d  ex p e r t i s e  and  i t  m ee ts  

t h e  requ i rem en t s  a r i s in g  f rom l aw ;  i t  w as  t h e  Co mp an y ’ s  au d i to r  i n  t h e  

p a s t  and  i t  w as  r ecom mend ed  b y t h e  A ud i t  C omm i t t e e  t o  t he  S up e rv i so r y 

Bo a r d ,  wh i ch  h as  p r op os ed  t h i s  a u d i t o r  t o  t h e  G en er a l  M ee t i n g .  Th e  

p r op os ed  aud i t o r  ha s  t h e r e f o r e  s u f f i c i en t  an d  d e t a i l ed  k no w led ge  o f  t he  

C om pan y ’ s  n eeds  an d  op e r a t i on  an d ,  i n  v i ew o f  i t s  ex p e r i en ce  and  

q u a l i f i c a t io ns ,  i t  i s  a  s u i t ab l e  c and i d a t e  t o  b e  ap po i n t ed  a s  t he  au d i t o r  

o f  t he  C om pan y f o r  t h e  yea r  2 0 20 .  

 

 

Th e  Bo a rd  o f  Di rec t o r s  h ereby  reques t s  th e  sha reh o lders  to  p ro v id e  th e i r  

o p in i on s  o n  th e  a f o remen t i on ed  draf t  dec i s i ons  b y  each  o f  t hem f i l l ing  in  

t h e  v o t in g  f o rm f or  th e  sh a reho l der ’ s  op in ion  on  th e  d raf t  d ec i s i ons ,  w h i ch  

f o rms  a n  in t eg ra l  p a rt  o f  t he s e  d raf t  d ec i s i ons  a nd  i s  a t t a ch ed  a s  S ch edu le  

6  t o  th e s e  draf t  dec i s ion s ,  and  d e l iv er ing  th e  f i l l ed  v o t in g  f o rm t o  t he  

C o mp any  in  a cco rd an ce  w i th  th e  ins t ru c t ion  f o r  th e  per  r o l lam  d ec i s io n -

ma k ing ,  w h i ch  f orm a n  in t eg ra l  pa r t  o f  th es e  d raf t  d ec i s ion s  and  a re  

a t t a ch ed  as  S ch edu l e  1 .  

 

Th e  f i l l ed  v o t in g  f o rms  mus t  b e  d e l iv ered  t o  t h e  C o mp any  n o  l a ter  th an  

1 5  da ys  f ro m t h e  da t e  o f  d e l iv ery  o f  th es e  d raf t  d ec i s ion s ,  an d  in  an y  case  

http://www.philipmorris.cz/
http://www.philipmorris.cz/
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n o  la t er  th a n  on  30  Ju n e  20 20 .  C o mpl e t ed  Vo t i ng  Fo rms  th at  a re  s en t  bu t  

n ot  d e l i v ered  to  the  C o mp an y  w i th in  th e  s e t  p er i od  ( i . e .  b y  30  Jun e  2 02 0)  

w i l l  n o t  b e  t ak en  in to  a ccoun t .  I f  a  sha reh o ld er  do es  n o t  de l iv er  tha t  

s ha reho ld er’ s  cons en t  t o  th e  draf t  dec i s ion s  w i th i n  the  s e t  p er io d  ( i . e .  by  

3 0  Jun e  20 20 ) ,  in  a cco rd an ce  w i th  S ec t i on  41 9  (1 )  o f  t he  Bus in ess  

C o rp o ra t i ons  A c t ,  i t  mea ns  th a t  th e  sha reh o ld er  d o es  n ot  a g ree  w i th  t he  

d raf t  d ec i s i on s .  Th e  Co mp an y’ s  sh a reho ld ers  w i l l  b e  in f o rmed  o f  the  

re su l t s  o f  th e  vo t in g  by  th e  C o mpany ’ s  sh a reho ld ers  ou ts id e  th e  mee t i ng  

o f  th e  Gen era l  Mee t ing  o f  th e  C o mp any  in  acco rdan ce  w i t h  l ega l  

r egu la t i ons  by  8  Ju l y  20 20 .  

 

 

In  K u t n á  Ho r a ,  on  4  M a y 2 0 20  
 

 

 

 

Ph i l ip  Morr i s  Č R  a . s .                           Ph i l ip  Morr i s  Č R  a . s .  
 

 

A n d rea  Go n tk ov i čov á  P et r  Š ed i v ec  

C h a i rp e r s on  o f  t h e  Bo a r d  o f  Di r ec t o r s  M emb er  o f  t h e  Bo ar d  o f  D i r ec to r s  
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S CHE D ULE  1 

 

Instructions for the Per Rollam Decision-Making 
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S CHE D ULE  2  

 

Main Data of the Ordinary Financial Statements of the Company  

for the 2019 Calendar Year Accounting Period and 

Main Data of the Ordinary Consolidated Financial Statements of the Company  

for the 2019 Calendar Year Accounting Period 

 

 

MAIN DATA OF THE ORDINARY FINANCIAL STATEMENTS FOR THE YEAR 2019 (IN MILLIONS OF CZK) 

 

Fixed assets:  ................................................ 3,970 Registered capital and funds:  ........................... 5,126 

Short-term assets: ...................................... 11,629 Retained earnings from prior years:  .................... 252 

 ..............................................................................  Net profit:  ........................................................ 4,032 

 ..............................................................................  Long-term liabilities:  .......................................... 403 

 ..............................................................................  Short-term liabilities:  ....................................... 5,786 

Total assets:  ............................................. 15,599 Total equity and liabilities:  ......................... 15,599 

 

 

MAIN DATA OF THE ORDINARY CONSOLIDATED FINANCIAL STATEMENTS FOR THE YEAR 2019 

(IN MILLIONS OF CZK) 

 

Fixed assets:  ................................................ 4,099 Registered capital and funds:  ........................... 5,136 

Short-term assets: ...................................... 12,295 Retained earnings from prior years:  .................... 278 

 ..............................................................................  Net profit:  ........................................................ 4,021 

 ..............................................................................  Long-term liabilities:  .......................................... 463 

 ..............................................................................  Short-term liabilities:  ....................................... 6,496 

Total assets:  ............................................. 16,394 Total equity and liabilities:  ......................... 16,394 
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S CHE D ULE  3  

 

Proposal for the Distribution of Profit for the Year 2019  

(in CZK) 

 

Profit after tax for the year 2019  4,032,159,202,88 

  

Profit shares (dividends) for the year 2019   4,032,159,202,88 

 

Retained earnings from prior years, which will be paid 

as profit shares (dividends) 

 

Retained earnings from prior years which will remain 

undistributed  

250,642,957,12 

 

 

1,331,438,84 

   

The profit shares (dividends) will be paid to shareholders holding shares of the Company as at 

18 May 2020. 

The proposed gross amount of a profit share (dividend) per share is CZK 1,560.00, with a total 

number of the shares being 2,745,386. 

Distribution of profit shares (dividends) to individuals will be performed through Česká spořitelna, 

a.s., a company whose registered office is in Prague 4, Olbrachtova 1929/62, postcode: 140 00, 

identification number: 452 44 782, registered in the Commercial Register maintained by the 

Municipal Court in Prague, Section B, File 1171. 

Česká spořitelna, a.s. will send a Notification of the Payment of Proceeds from Securities to each 

shareholder in the Czech Republic and abroad by mail, in each case to the particular shareholder’s 

address specified in the extract from the Issue Register of the Company maintained by the Central 

Securities Depository (Centrální depozitář cenných papírů, a.s.) as at 18 May 2020 in the case of 

book-entered shares and to the particular shareholder’s address specified in the List of the Company’s 

Shareholders as at 18 May 2020 in the case of certificated shares. 

 

Profit shares (dividends) will be paid to the shareholders who are individuals during the respective 

payment period via a wireless cash transfer, in each case to the particular shareholder’s account 

specified in the List of the Company’s Shareholders. Profit shares (dividends) will be paid to the 

shareholders who are individuals holding book-entered shares registered in the Register of Book-

Entered Securities maintained under a special legal regulation via a wireless cash transfer after the 

shareholders submit all the necessary documents, including a certificate of tax domicile and, where a 

shareholder who is a tax resident of a country other than the Czech Republic requests the application 

of a special withholding tax rate, a declaration of the beneficial owner. In the case of shareholders 

who are individuals with their permanent residence in the territory of the Czech Republic, the profit 

shares (dividends) may also be paid at branches of Česká spořitelna, a.s. in cash, subject to the 

presentation of a valid ID card. 

If a shareholder who is a tax resident of a country other than the Czech Republic requests the 

application of a special withholding tax rate, that shareholder will be obliged to submit, along with 

presentation of that shareholder’s valid ID card, a certificate of that shareholder’s tax domicile and 

a declaration of the beneficial owner. 

The payment period will last from 22 July 2020 to 31 May 2021.  

All information regarding the payment of profit shares (dividends) to shareholders will be provided 

at the branches of Česká spořitelna, a.s. 
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Legal entities will also be paid profit shares (dividends) through Česká spořitelna, a.s. in accordance 

with the rules defined above. 

Profit shares (dividends) will be paid to the shareholders who are legal entities via a wireless cash 

transfer to the bank accounts of the shareholders specified in the List of the Company’s Shareholders. 

Profit shares (dividends) will be paid to the shareholders who are legal entities holding book-entered 

shares registered in the Register of Book-Entered Securities maintained under a special legal 

regulation via a wireless cash transfer after the shareholders submit all the necessary documents, 

including a certificate of tax domicile and, where a shareholder who is a tax resident of a country 

other than the Czech Republic requests the application of a special withholding tax rate, a declaration 

of the beneficial owner. 

Contact persons at Česká spořitelna, a.s.: 

8430 Back Office for Investment Products 

Naděžda Šmídová 

E-mail: nsmidova@csas.cz 

 

Milan Williams  

E-mail: mwilliams@csas.cz 

Telephone: 956 765 438 

 

Contact address for delivery of documents for payments: 

8430 Back Office for Investment Products 

Budějovická 1518/13b 

140 00 Prague 4 
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S CHE D ULE  4  

 

Draft Remuneration Policy 

 

Remuneration Policy 
 

Philip Morris ČR a.s. (hereinafter also referred to as “PMCR” or the “Company”) establishes 

its remuneration policy (hereinafter referred to as the “Policy”) in accordance with Section 121k et 

seq. of the Act No. 256/2004 Coll., on Capital Market Undertakings, as amended (hereinafter referred 

to as the “Capital Market Undertakings Act”). The Policy is adopted as an internal regulation in 

accordance with Section 61 (1) of the Act No. 90/2012 Coll., on Business Companies and 

Cooperatives (the Business Corporations Act), as amended. In addition to the agreement on the 

performance of the office, the Policy forms another basis for remuneration of members of the Board 

of Directors, Supervisory Board and Audit Committee of the Company. 

 

The Policy is established in accordance with the Company’s long-term interests, i.e. its business 

strategy and other Company values. The Policy reflects the requirements of legal regulations as well 

as the principles of good corporate governance. It focuses on sustainability and effective risk 

management. The Policy is also based on shareholder requirements regarding the growth of the value 

of the Company’s shares and the achievement of economically favourable business results of the 

Company. The Policy reflects this requirement primarily in the variable component of remuneration 

of members of the Board of Directors, Supervisory Board and Audit Committee of the Company; the 

amount of the remuneration achieved by the members of the given bodies is derived from the 

economic results achieved by the PMI group (as defined below) and the Company. The variable 

remuneration component also depends on the performance and fulfilment of targets of a particular 

member of the Company’s body and serves primarily to attract, retain and motivate members of the 

Company’s bodies. The fixed remuneration component is determined primarily on the basis of 

professional experience and responsibility of a particular employee and member of a Company’s 

body. 

  

Pursuant to Section 121m (1) of the Capital Market Undertakings Act, the Policy applies exclusively 

to remuneration of members of the Board of Directors, Supervisory Board and Audit Committee of 

the Company (hereinafter referred to as a “Member” or “Members”). The Policy is structured into the 

following parts: 

a) fixed component of remuneration of Members who are employees of PMCR; 

b) fixed component of remuneration of Members who are employees of Philip Morris 

International Inc. (hereinafter referred to as “PMI”) or companies controlled by it, with the 

exception of PMCR (hereinafter referred to as the “PMI Group”);  

c) variable component of remuneration of Members who are employees of PMCR or the PMI 

Group; 

d) remuneration of Members who are not employees of PMCR or the PMI Group. 
 

The remuneration of Members who are employees of the Company or the PMI Group includes a fixed 

and variable component. The remuneration of Members who are not employees of the Company or 

the PMI Group only includes a fixed component. 

 
 
1. Fixed component of remuneration of Members who are employees of PMCR 
 

The fixed component of remuneration of a member who is a PMCR employee consists of the (i) 

salary; (ii) remuneration for the Member’s performance of office; (iii) other monetary remuneration; 

and (iv) non-monetary benefits. 
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A Member who is a PMCR employee is entitled to a salary based on his/her employment agreement 

with PMCR and to an annual remuneration for the performance of his/her office based on the 

agreement on the performance of the office of CZK 200,000.  

 

Other monetary benefits and emoluments that may be provided to a Member who is a PMCR 

employee under certain conditions include severance payment and other benefits related to 

employment termination at an amount depending on the length of his/her employment but at least in 

the amount of three times the Member’s average earnings, namely according to the Member’s 

employment agreement with PMCR, the applicable legal regulations and the relevant PMCR 

collective agreement valid and effective in the given year; monthly allowance for meals and leisure 

activities (e.g. in the form of education allowance, holiday allowance) according to the Member’s 

employment agreement with PMCR and the PMCR collective agreement valid and effective in the 

given year; monthly contribution to supplementary pension insurance (up to 3 % of the basic monthly 

salary; the specific amount of the contribution varies according to the employee’s job classification; 

early retirement benefit schemes are defined by the relevant pension fund with which the employee 

has an agreement); reimbursement of premiums of life and accident insurance covering permanent 

impairment; monetary benefits related to relocation (one-off relocation contribution, allowance in the 

case of a change of the residence address upon relocation in the amount based on the salary grade of 

the Member concerned according to the classification set out in the internal rules of PMCR, according 

to local conditions and the number of family members of the Member living with him/her in the 

common household; rent allowance or reimbursement of rent according to the relevant market 

conditions; allowance for moving, transport, etc.); contributions to working and personal 

anniversaries in the amount corresponding to the number of years worked according to the PMCR 

collective agreement valid and effective in the given year; health care contribution and preventive 

programme contribution within the framework of voluntary prevention and health care programmes 

with financial participation of the Member; compensatory allowance for temporary work incapacity 

and nursing of a family member under the PMCR collective agreement valid and effective in the 

given year. 

 

If the stipulated conditions are met, a Member who is a PMCR employee may be provided, depending 

on his/her salary grade, with a business laptop, car and telephone, which the Member may also use 

for private purposes at the expense of PMCR. 

 
 
2. Fixed component of remuneration of Members who are employees of the PMI Group 
 

The fixed component of remuneration of a Member who is an employee of the PMI Group consists 

of the (i) salary; (ii) remuneration for the Member’s performance of office; (iii) other monetary 

remuneration; and (iv) non-monetary benefits. 

 

A Member who is an employee of the PMI Group is entitled to a salary under his/her employment 

agreement with the PMI Group and to an annual remuneration for the performance of his/her office 

under the agreement on the performance of the office of CZK 200,000.  

 

Other cash benefits and emoluments that may be provided to a Member who is an employee of the 

PMI Group under certain conditions include a monthly allowance for meals and leisure activities (e.g. 

in the form of education allowance, holiday allowance); monetary benefits related to relocation (one-

off relocation contribution, allowance in the case of a change of the residence address upon relocation 

in the amount based on the salary grade of the Member concerned according to the classification set 

out in the internal rules of PMI, according to local conditions and the number of family members of 

the Member living with him/her in the common household; reimbursement of rent and service charges 

according to the relevant market conditions; allowance for tuition fees for family members of 

employees as a result of relocation; allowance for moving, transport, immigration matters, etc.); 



 

 2 7  

contributions to working and personal anniversaries; health care contribution and preventive 

programme contribution within the framework of voluntary prevention and health care programmes 

with financial participation of the Member. 

 

If the stipulated conditions are met, a Member who is an employee of the PMI Group may be 

provided, depending on his/her salary grade, with a business laptop, car and telephone, which the 

Member may also use for private purposes at the expense of PMCR or the relevant company from 

the PMI Group which employs the particular Member. 

 
 
3. Variable component of remuneration of Members who are employees of PMCR or the PMI 

Group 
 

A Member who is an employee of PMCR or the PMI Group and falls in salary grade 10 or higher as 

specified in the internal rules of PMCR or the PMI Group may be entitled to (i) a one-off annual 

performance-based financial bonus; and (ii) a bonus in the form of PMI shares. The granting of these 

bonuses depends on the assessment of the criteria below by the persons responsible for approving the 

bonuses. The one-off annual performance-based financial bonus and the bonus in the form of PMI 

shares are provided above the scope of the annual remuneration, remuneration for performance of 

office and other components of the fixed part of remuneration. The rules for their provision are 

specified in more detail in the Global Variable Compensation Programs Guidelines adopted at the 

PMI Group level.  
 

One-off annual performance-based financial bonus 

 
The one-off annual performance-based financial bonus (incentive compensation) is awarded for the 

relevant business year and is expressed as a percentage of the basic monthly salary as stated in the 

employment agreement (excluding rewards), multiplied by 13.6. The amount of compensation 

depends on the assessment of the performance of the particular Member by his/her superior as well 

as on the overall results of the PMI Group. The following criteria are decisive for the provision and 

amount of the one-off annual performance-based financial bonus:  

a) annual salary; 

b) individual assessment of the employee’s work by his/her superior; the value of this criterion 

is determined on a scale of 0 % to 150 %; 

c) key indicators of financial and non-financial performance of PMI (market share, net and 

operating income, earnings per share, operating cash flow and strategic projects); the value of 

this criterion is determined on a scale of 0 % to 150 %; 

d) the performance target of the particular employee, determined according to his/her salary 

grade; the value of this criterion is determined on a scale of 7 % to 135 % depending on the 

employee’s salary grade. 

 
The criteria for assessing the set objectives are quantitative (such as the achievement of operating 

profit, cash flows, sales volume and market share) and qualitative (such as portfolio management, 

innovative approach, compliance with internal rules and procedures, diversity and management skills 

development). The above criteria are set in accordance with the Company’s long-term interests, 

business strategy and other values. Their fulfilment has a direct impact on the Company’s financial 

results and thus contributes to the growth of the Company’s value. The total amount of the one-off 

annual performance-based financial bonus will be determined as the product of the values under 

paragraphs (a) to (d) above after the assessment of the individual criteria. The ratio between the one-

off annual performance-based financial bonus and the annual salary is individual and depends on the 

assessment of performance of the particular Member by his/her supervisor and the salary grade of the 

Member. The annual performance-based financial bonus usually amounts up to 23 % of the annual 

salary.  
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The CEO of the Company proposes the assessment to determine the amount of the bonus for the 

individual Members, and the President of the EU Region proposes the amount of the bonus for the 

CEO of the Company. These proposals are confirmed and approved by two management levels (the 

superior of the particular Member and the superior of that Member’s superior). If the set criteria are 

met, the relevant person is entitled to receive the one-off annual performance-based financial bonus. 

Neither the Company nor the PMI Group have established any rules to postpone the entitlement to 

the one-off annual performance-based financial bonus or to require the Member to return any bonus 

paid earlier.  

 
Bonus in the form of shares of Philip Morris International Inc. 

 

The remuneration in the form of PMI shares is primarily motivational. In this way, Members are 

encouraged to contribute to the Company’s best results, as the Company’s results and value have a 

direct impact on the value of PMI, whose shares are provided to Members as part of the variable 

remuneration component.   

 

A Member who is an employee of PMCR or the PMI Group may receive remuneration in the form 

of PMI shares. The following criteria are decisive for the provision and amount of the remuneration 

in the form of PMI shares:  

a) annual salary; 

b) individual assessment of the employee’s work by his/her superior; the value of this criterion 

is determined on a scale of 0 % to 150 %; 

c) the performance target of the particular employee, determined according to his/her salary 

grade; the value of this criterion is determined on a scale of 8 % to 315 % depending on the 

employee’s salary grade. 

 

The total number of shares provided to a Member will be determined as the product of the values 

under paragraphs (a) to (c) above, expressed in the relevant currency at the conversion rate as at the 

date of expiry of the decisive period (vesting date) and converted to a specified number of shares 

based on the current price per share. Share-based remuneration takes place under two programmes, 

with the employee’s salary grade being decisive for the inclusion in a particular programme: 

(i) The Members who are employees of the PMCR or the PMI Group falling in salary grades 10 

to 17 may receive remuneration in the form of shares connected with limited rights (Restricted 

Stock Units). They will become owners of the PMI shares after the expiry of the vesting 

period, which usually lasts three years, on condition that their employment relationship with 

PMCR or the PMI Group lasted throughout the vesting period. During the vesting period, 

Members are entitled to a dividend equivalent if granted to them by the relevant PMI body. 

(ii) Members who are employees of PMCR or the PMI Group falling in salary grade 18 or higher 

may receive remuneration in the form of shares connected with limited rights (Restricted 

Stock Units) under the conditions set out in point (i) and remuneration in the form of 

performance-based shares (Performance Share Units). They will become owners of the 

performance-based shares after the expiry of the vesting period, which usually lasts three 

years, on condition that their employment relationship with PMCR or the PMI Group lasted 

throughout the vesting period and that the set PMI financial and non-financial performance 

criteria have been achieved (market share, net and operating income, earnings per share, 

operating cash flow and strategic projects). After the end of the vesting period and the 

assessment of the achieved PMI results, the Members will be granted a certain number of 

performance-based shares and paid a dividend equivalent for the entire vesting period. 

 
Any Member is entitled to dispose of such acquired shares under the restrictions set out in the relevant 

internal PMI directive. 
 
 

4. Remuneration of Members who are not employees of PMCR or the PMI Group 
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A Member who is not an employee of PMCR or the PMI Group is entitled to an annual remuneration 

for performance of office of CZK 200,000. A Member who is not an employee of PMCR or the PMI 

Group is not entitled to any other remuneration or benefits in addition to the annual remuneration for 

performance of office.  

 
 
5. Other information 

 
The term of office of Members is three years. The Members who are in employment with the 

Company or with a company from the PMI Group usually have employment agreements for an 

indefinite period of time. The notice period of Members who are in employment with the Company 

applicable to their employment is governed by the Act No. 262/2006 Coll., the Labour Code, as 

amended (hereinafter referred to as the “Labour Code”), and is at least two months. A Member’s 

office may be terminated:  

a) upon the expiry of the term for which the Member was elected, unless the Member is elected 

by the General Meeting of the Company or its employees for the next immediately following 

term of office; 

b) by the Member’s recall by the General Meeting of the Company; 

c) by the Member’s resignation from his/her office in a manner set out in the Articles of 

Association and in the relevant legal regulations; 

d) upon the emergence of obstacles preventing the Member from performing his/her office under 

applicable law; or 

e) in the manner set out in the Articles of Association of the Company and in the relevant legal 

regulations other than as set out above. 

No remuneration will be granted to the Member in connection with the termination of the Member’s 

office. 

The conditions of termination of employment of Members who are PMCR employees will be 

governed by the Labour Code and the PMCR collective agreement. The conditions of termination of 

employment of Members who are employees of a company from PMI Group will be determined by 

the law of the country under which the employer of the respective Member is established, or by a 

collective agreement or an internal regulation of the particular company from the PMI Group that is 

the Member’s employer. 

 

During the preparation of the Policy, the salary and working conditions of employees of the Company 

and the companies from the PMI Group were taken into account, in particular in determining the 

variable component of remuneration; the Member’s annual salary is reflected in the calculation of 

both components of the remuneration. Remuneration of Members will be provided in accordance 

with the principles of equal treatment.  

 

The Policy is prepared by the Board of Directors of the Company in accordance with Section 121k 

of the Capital Market Undertakings Act; its approval and review fall within the competence of the 

General Meeting of the Company. The Policy is applied by the General Meeting of the Company in 

respect of the remuneration for the performance of office by a Member, and by the relevant Member’s 

employer and its managers in respect of the employee benefits related to the particular Member’s 

employment. In addition, the Compensation and Leadership Development Committee of PMI also 

participates in the application of the Policy; the Compensation and Leadership Development 

Committee approves the overall remuneration concept within the PMI Group and assesses the key 

indicators of financial and non-financial performance of PMI as one of the criteria for determining 

the amount of the one-off annual performance-based financial bonus. Potential conflicts of interest 

are avoided by involving different levels of management within the PMI Group in the approval of the 

individual remuneration components. The Company has not set up a compensation committee; there 

is the Compensation and Leadership Development Committee at the PMI Group level. 
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Template of the Agreement on the Performance of the Office of Member of the Board 

of Directors, Member of the Supervisory Board and Member of the Audit Committee 
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S CHE D ULE  6 

 

Draft Voting Form for the Company’s Shareholders to Express Their Opinions  

on the Draft Decisions 

 

 

This is a draft of the voting form which cannot be used for voting and whose only purpose is to 

acquaint shareholders with its appearance. The voting form intended for voting will be available to 

the shareholders at the beginning of the voting, i.e. as of 25 May 2020. 
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