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ETAIPIA THL PHILIP MORRIS INTERNATIONAL

AEATIO TYMOY

H Nanaotpatog yia deutepn auveyn xpovid «Kopupaioc Epyoddtne» otnv EAAGSa
aro to Top Employer Institute

Aomnponupyoc, 16 OePfpovapiov 2016 — MNa eltepn cUVEXN XPOVLA amoveprBnke otnv Mamaotpdtog o TtAog
«Kopugaiog Epyobotne» otnv EAMGSa ano to Top Employer Institute. H avayvwplon auth épxetal va npootebei
OTLG ouveXOpeveG Slakploelg Tng etalplag wg Great Place to Work ta tedeutaia xpovia (2012, 2013 kat 2014)
aA\a@ kat ota npdéodata xpuod BpaBeia mou anéanaoce oto Slaywviopo AvBpwrivou Auvapikol HR Awards
2015. Napd\AnAa, n Philip Morris International, untpuwn etatpia tng NamaotpdTog, avayvwpioTnke wg
«Kopugaiog Epyobotncy» otnv Eupwrn.

'Onwc¢ avadepel to Top Employer Institute, «n epsuva uac edeiée ot n MNanaotpdtoc Stacpalilel eEQUPETIKEC
EPYACLAKEC OCUVINKEG, TPOWUEL Kl AVAMTUOCEL T THAEVTO O€ OAd Ta ETTimES A TNG ETIXEIPNONC KOl KATEXEL
nyetikn 9éon ooov apopda to eptBardov Avipwnivwy MNdpwv, kataBarlovrac Stapkeic kat cUVELONTEC
TTPOOTTAVELEC YL TN BEATIOTOMOINON TWV EQYATLAKWY TIDAKTIKWY KoL TNV avantuén Twv epyalouEVwy TNG. »

«Eluaorte blaitepa unepripavol yia tov titAo tou «Kopuaiou Epyodotn» mou pac amevelue yia SeUTEPN
ouvexn xpovia o SteBvouc kUpouc opyaviouoc Top Employer Institute. Eivat puta Stakpton mou avayvwpllet kat
enmBpabBeUel To epyactako pag meptBarrov. Ztnv lNamaotpdtog, e 85 xpovia evepyouc 6pactnpLoTnTa,
voLa{OUQOTE KOl EUTTVEOULE TOUC EpYaloUEVOUC UaG Kat OAot pall xtilovue Eva kaAUTePO UEAAOV yLa thv
ETAIPlO LOC KAL YLa TOV KAUEVA amo EUAC. [lapd TNV OLKOVOULKN Kpion, CUVEXI(OULE VA TIPOCPEPOULIE
QVTAYWVIOTIKEG AITOSOXEC, Vol EOTIAJOULE OTNV QVATTUEN TWV EQYALOUEVWY LG, VO avayvwplloULE Kal va
avtauelBoule TNV aploTeln, va TPOOPEPOULE EUKalplec yia Stebvn otadiodpouia kat va kataBaAlouue kade
TPOOTTAVELX WOTE v EYOULE Eva e€alpeTIKO teptBaAdov epyaoiac» bridwoe o Mpdedpog kal AteuBuvwy
YUpBoulocg Tng MNamaotpdtog Xpriotog Xapmavtiéng.

Aiya Adyia yia tnv MATMASTPATOS ABES

H NANAITPATOZ ABEZ, 85 xpOvia LETA TNV (6puor TNG, Elval N LEYOAUTEPN ETALPELX TTOPAYWYNG TIPOTOVTWY KartvoU otnv EAAGSa. H puntpikn etatpeia
Philip Morris International amoppodd 10 peyaAltepo UEPOG TNG EAANVLKAG TAPOYWYAE aAVATOAKWY Kamvwy. Me véa €6pa amd to 2009 otov
ACTIPOTUPYO OTIOU OTEYATOVTOL OL KEVTPLKEG TTOPAYWYLKEG KOl SLOLKNTIKEG EYKATOOTACELG, KEVTPO amoBrjkeuong ato Aypivio Kot meplde pelakd ypadeio
NWARoewv oth Ogcoalovikn kat thv NAtpa, n etatpsio anacyolel cuvolikd dueoa kat éupeca 800 epyalOUEVOUG.
H NANAZTPATOZ ABEZ cuvSuAleL T XAPAKTNPLOTIKA pLag oUyxpovng SleBvolc emixeipnong e thv EAANVIK TOUTOTNTA LLAG LOTOPLKAG ETAULPELNG HUE
Hakpd Stadpoprn otnv enxelpnuatiki {wn tg EANGSac.
lNa neploodtepeg mAnpodopieg pnopeite va emtokedBeite tnv LotooeAida www.pmi.com.
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