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Top Employer Institute: «Kopudaiog epyodotng» atnv EAAGSa n Namnaotpatog
«Kopudaiog epyoddtne» otnv Eupwrn kat tov koopo n Philip Morris International

Aompornupyog, 1" Maptiou 2017

Ma tpitn cuvexouevn xpovid n Nanactpdrtog kat n Philip Morris International duakpiOnkav avapeoa ot peyahUTepeS
etalpleg otnv EAMGSa KaL TOV KOO0 OXETIKA LE TO EPYATLOKO TOUC TIEPLBAAAOV.

O &ebvouc kupoug opyavioude Top Employer Institute amévelue otnv Mamaotpdtog tov TitAo tou «Kopudaiou
Epyodotn» otnv EAAGSQ, evw n uNnTplkn tTng etatpia, Philip Morris International, avayvwpiotnke wg «Kopudaiog
Epyodotne» otnv Eupwrnn kal tov kéopo yla to 2017.

Mpokettat yla TNy Tpitn Stadoxikn xpovid mou n MNamactpdtog eniBpafevetal amod Tov Slebvr opyaviopo yLo tny mayLa
Séopeuon Tng otn Slaodaiion efalpeTikol epyaclakol TeplBaAlovtoc. Afilel va onuelwBesl OTL N CUYKEKPLUEVN
avayvwpLon EpYETaL va pooTeBel o€ pLla oelpd onpavTikwy dlakpioewy ¢ MNamaotpdtog avadopkd UE TIG EPYACLOKES
TIPAKTLKEC TTOU akoAouBel. Mdvo amd to 2012 €xetl StakplBel Tpelg popég we «Great Place to Worky, evw Tnv TeAsutala
Sletla améonaoe Tpla Ypuod kot SVo apyupd PBpaPela kabwe kal plo Slakplon oe SLAYWVIOUOUG avBpwTilvou
duvapuikou.

Y10 mAaiolo TNg aveEaptntng €peuvag mou Ste€ayel kabe xpovo To Top Employer Institute, n Philip Morris International
améomnaoe yla mpwtn ¢opd tov titho tou «Kopudaiou Epyoddtn» otov KOGUO Kal yla deVtepn xpovid tov (dlo titho
otnv Eupwnn.

«H €peuva pag €detée 6tL N Mamnaotpdroc, Buyatpikr) TN Philip Morris International, dtaodaAilel e€alpeTikEG cUVONKEG
epyaociag, KAALEpYeL KOl avamTUooEL TO TAAEVTO TwV £pYAlOUEVWY O OAa Ta eMiMeSA TOU OPYAVLOMOU, EVW KATEXEL
NyeTikr B€on oto neptBarov Twv AvBpwriivwy Mdpwv, kataBdilovtag Stapkeic mpoomnabeleg yla tn BeAtiotonoinon
TWV EPYACLOKWY TIPOKTLKWY KAL TNV AVATTUEN Twv epyalopévwy TNey, avadépel To Top Employer Institute, oxeTika pe
T véa Slakplon TG Namaotpdtoc.

O Mpoedpog katL AleubBlvwv ZUpBouAog tng Mamaotpdtog, Xpriotog Xaprmavtidng, ekdpdlovtag tnv olaitepn
Lkavoroinaon yia tig véeg Slakpiloelg TN MNamaotpdtog kat Tng PMI, SnAwoe:

«O titAog Tou Kopugaiou Epyobotn otnv EAAaSa amo to taykoouiou @riunc Top Employer Institute kat udAiota yia tpitn
Staboyikn xpovia, amoteAel it StakpLon mou Uac Tiua tblaitepa. ElSIka pETog, mou n dtakplon autr ocuvSualetal e
ToV TiTAO ToUu «Kopu@aiou Epyoddtn» OTOV KOOWO, Ul EXUIPETIKA ONUAVTIKY avayvwplon mou AauBavel pEToc yla
PWTN Popa n Philip Morris International, n yapd kot n meEpPN@AVELX oG EETTEPVOUV TA OUVOPX TNC YWpac. Qotooo, yLa
OAouc guac otnv Manaotpdto¢ KAVE glbouc avayvwplon, O TOUEIC UAALOTA TTOU apOopoUV AUECH OTO TTOAUTIUOTEPO
kepaAaio autric e staipiag, Toug epyafousvouc uacg, dev dnuioupyel udvo ikavormoinon, aAdd kat euduvn. Euduvn va
ouveyioovue va diaopalilouue Eva aploto epyaotako neptBaAAov LE amodoxEC TOU Eval aVTAYWVIOTIKES, va SIVOULE
Vv sukaipia o€ kade epyaliusvo uac va avanmtuooel To TaAEVTO Kal TG SEEIOTNTEC TOU, VA AVOIYOULIE TIPOOTTTIKES YL
Stedvri kapiépa. Mool os autn ™ Séoucuon, edw kat 85 xpévia otnv lNanactpdroc divouue kadnuepva évav aywva
TIPOKELLEVOU VA [NV akoAoUToUUE, aAAd va SLaLioppuwvoulE TG eEeAIEelc. AUTO aonuaiveL YL EUAG “va apnVELS Tiow oou
MEéEAov”. Na unv emavanaveoar moté, aAAd va xei¢ mavra 1o BAEuua otpauugvo oto AUpLo. AUTO ONUOVEL VO QPrVELS
mtiow aou MEAAov, yla 6Aouc».

Alya Adywa yia tnv MATMASTPATOS ABES



H MATASTPATOS ABEZ, 86 povia UETA TNV (5puaT] TNG, Elvat n UEYAAUTEPN ETAUPELX TAPAYWYIIG TPOIGVTWY karvou otnv EAAGSa. To xaptopuAdkio tne neptAauBavet
T0 Kopualio maykooulws onua Marlboro, to Philip Morris, to L&M, tov totopikd AS20, aAAd Kat TO TPWTO VEO KATVIKO TTPOIGV SUVNTIKA UELWUEVOU KIVSUVOU O€
oxéon ue ta oupBatika totydpa, to 1QOS. Eédyel npoidvta oe neptoodtepes amd 30 xwpes kat katexetl epimou to 40% tng eAAnVikiG ayopds. H untpikn etaupeia
Philip Morris International amoppo@d 0 UEYAAUTEPO UEPOG TNG EAANVIKIG TTapaywyri¢ avatoAikwy kamvwy. Me véa édpa ard to 2009 otov AoTpOmupyo Omou
OTEYAJOVTAL Ol KEVTPLKEG TTAPAYWYIKES KL SLOIKNTIKES EYKATAOTATELG, KEVTPO ArTOUNKEUONG aTO AYpIVIO KAl TTEPLPEPELAKE ypapeia TwANoewy atn Oecoatovikn kat
v Matpa, n etapeia anaoyorel ouvoAika aueoa kat éuueoa 800 epyalouevous. H MAMASTPATOS ABES ouvSUalel Ta xapakTnPLOTIKA ULag ouyxpovng Stebvous
ETUYEIPNONG LUE TNV EAANVIKN TAUTOTNTA ULAS LOTOPLKIG ETAUPELQG LUE HaKpd SLabpour] aTnV eTtixelpnuatiky {wrj tng EAAdSag. Mo meptoadTepes mANPopopieg Umope(te
VaL ETILOKEQPUE(TE TNV LOTOOEAIS www.pmi.com
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